
Presidential Search Advisory Committee Kick off Meeting 

Friday October 11, 2019 

Clark College’s Presidential Search Advisory Committee met for its first meeting today. Members were selected 

by each constituency represented on the committee, per member expectations created by the Board of 

Trustees. All committee members were present with the exception of one community member who resigned 

just prior to the meeting due to work conflicts; this seat will go unfilled for the remainder of the search.  

Committee Roster 

Al Schauer Founder PointNorth Consulting 

Brian Taylor Industrial Sales Manager Siemens 

Catharine Keane Associate Director of Career Services 

Christhian Canseco Account Manager ESCO Corporation 

Danielle Plesser Office Of Instruction - Program Support Supv 1 

Dannie Nordsiden  Automotive Technology - Instructor (WPTE) 

Donivee Randall-Jones Nursing - Professor (BHS) 

Dr. Siri Wickramaratne  Geography - Instructor (SOFA (adjunct)) 

Eric Merrill Clark College Foundation Board Chair 

Evans Kaame ASCC President 

Heather Adams Office Of VP Student Affairs - Administrative Srvs Mgr A 

Jane Jacobsen Clark College Board of Trustees Chair 

Justin Flint ASCC Club Coordinator 

Paul Speer Clark College Board of Trustees Presidential Search Lead 

Preston Pulliams* President & CEO Gold Hill Associates 

Rashida Willard Interim AVP of Diversity, Equity, and Inclusion 

Stephanie Weldy* Interim Executive Assistant to the Board of Trustees 

Suzanne Southerland Communication Studies - Professor (BEECH) 

Tanisha Harris CASA Program Specialist YWCA Clark County 

Tanya Kerr CtcLink Internal Controls and Business Analyst 

Vicki Sovold-Prendergast Mount Pleasant School District Superintendent 
(*) non-voting members 

The Board of Trustees is grateful for the time and talent by this committed group. This important work is in 

service of the students and community we all serve, faculty and staff. 

Morning Session – Building a common understanding 

Board Chair Jacobsen opened the meeting by welcoming and thanking the group, offering a land 

acknowledgement, and then overviewing logistics and reminders for the day. 

Each member of the committee introduced themselves with name, connection to the college, why they joined 

the committee and their dreams for the process, and one fun thing about themselves that others might not 

guess. 

https://www.clark.edu/presidential-search/search/committee/index.php
https://www.clark.edu/presidential-search/documents/610.025.pdf
https://www.clark.edu/presidential-search/documents/advisory-committee-expectations.pdf


Board member and search co-lead Speer reviewed the timeline of search work that had taken place since 

January 2019, the role of the committee, the Board’s guiding principles for the search, and timeline of 

milestones between now and summer 2020. 

 

 

 

 

 

 

Dr. Preston Pulliams, CEO of Goldhill Associates, went into more detail regarding the path ahead and reminded 

the group of the importance of candidate confidentiality at every step of the process. 

Dr. Charlene Alexander, VP and Chief Diversity Officer at Oregon State University, facilitated a 90-minute 

workshop on implicit bias. 

Afternoon Session – Beginning the work 

Dr. Pulliams presented key themes that he heard from his individual interviews and two open houses earlier in 

the week. In these sessions he asked three questions (1) what do you see as the greatest challenges for the 

college over the coming decade? (2) what do you see as the greatest opportunities for the college over the 

coming decade? and (3) what do you see as the most important attributes for the new president? 

Dr. Pulliams led committee discussion in support of the creation of a presidential profile  to be used in the 

recruitment process. The committee used the current interim president profile as the committee’s starting 

point. Modifications were then suggested by the committee based on input from the open houses and 

interviews Dr. Pulliams conducted, and the knowledge and expertise that each committee member brings to this 

work. A profile markup was created in the meeting which was reformatted over the weekend by Trustee Speer, 

circulated to the committee for one round of input, and then presented to the Board of Trustees for their input 

and approval on October 17, 2019. 

Dr. Pulliams concluded with an overview of the upcoming screening process and how that work would be 

structured. He also presented the committee with a set of guiding principles and responsibilities drawn as best 

practices and things to watch for from other searches that his firm has conducted. 

Trustee Speer reminded the committee of upcoming events: 

- Board of Trustee review and approval of profile on October 17, 2019. 

- Committee members who have not already done so in past 2 years need to attend the college’s Equity in 

Hiring workshop on November 5, 2019. 

- Recruitment beginning this week and continuing to a soft close the week of November 11 when 

screening will begin. 

- Committee next meets November 25 to select 8-9 semifinalists from an expected group of 15-20 high 

potential candidates presented by Gold Hill Associates. 

Chair Jacobsen again thanked the committee for their participating in this important work and closed the 

meeting. 

https://www.clark.edu/presidential-search/timeline.php
https://www.clark.edu/presidential-search/search/president/index.php
https://www.clark.edu/presidential-search/search/interim/index.php

