
October 2019

Presidential 
   Search



Clark College’s Board of Trustees 
seeks to hire an outstanding 
leader as president for the 

nationally recognized, premier community 
college of Southwest Washington.

Since its founding in 1933, Clark College, 
“the community’s college,” has played 
a transformative role in the lives of the 
students it serves by adapting to the needs 
of a continuously changing community. 

Reporting to the Board of Trustees, 
Clark’s new president will be called on 
to build upon this legacy, collaboratively 
accelerating the college’s mission to 
support the educational and professional 
success of an increasingly diverse 
community – now and in years to come. 



Founded in 1933, Clark College is the 
“community’s college” and the largest 
institution of higher education in 

Southwest Washington. Founded as a private, 
two-year, junior college, Clark College received 
its first accreditation in 1937 and has been 
accredited by the Northwest Commission on 
Colleges and Universities since 1948. It was 
incorporated into the statewide community 
college system in 1967. Clark has developed a 
rich history and relationship with both its own 
community and the community around it. Many 
of its annual events, like its Jazz Fest and Sakura 
Festival, are traditions that go back years or even 
decades.

It embraces social justice, partnerships, 
innovation, sustainability, continuous 
improvement and shared governance as its 
college values. It is the largest community college 
in Southwest Washington and serves District 
14 which includes Clark, Skamania and western 
Klickitat Counties. 

Clark College is an essential component of the 
community because it is part of the community. 
The college is an active partner with multiple 
community organizations including businesses 
and industries, area hospitals, social service 
organizations, workforce development entities, 
Larch Corrections Center, the Veterans 
Resource Center, school districts, and colleges 
and universities. 

Instructional Programs and 
Students
Clark College offers more than 100 options for 
earning a bachelor degree, associate degree, or 
certificate. Additionally, its Transitional Studies 
program serves adult students seeking to earn 
their high school diploma or equivalent, learn 
English as a Second Language, or gain basic 
skills. The college offers job-training programs; 
courses for transfer to four-year institutions; 

online courses; and articulations with other 
colleges that offer students a seamless transfer. 
Through its Economic and Community 
Development program, the college also offers 
non-credit classes for professional development, 
personal enrichment, and customized workplace 
training. 

Clark College now offers three Bachelor of 
Applied Science degree programs: Dental 
Hygiene, Applied Management, and Human 
Services. A fourth bachelor’s degree program 
in Cybersecurity has been approved and will be 
offered in fall 2020.

The college hosts one of the largest Running 
Start programs in the state. This popular 
Washington state program allows high school 
students to earn college credit while still in high 
school. Many Running Start students graduate 
with both their high school diploma and their 
associate degree. 

With average quarterly enrollments of 
approximately 11,000 students, Clark College 
combines excellent facilities with its highly 
qualified instructors, small class sizes (17.6 
students on average), and affordable tuition to 
meet the educational needs of the communities 
it serves. Our community is diverse and growing 
more so, as the demographics of Southwest 
Washington expand and shift. Three-quarters 
of Clark’s student body are first-generation 
college students; more than a third are Students 
of Color; and almost a quarter of them have 
dependent children. 

About Clark College



Student Life
Clark College offers a diverse and vibrant 
campus life to help students explore interests, 
make friends and build new skills. It offers 50-
plus student clubs and extra-curricular activities 
to maximize the college experience. The Veterans 
Resource Center, Diversity Center, Office of 
Student Life, Welcome Center and International 
Programs offices all have student mentors/
leaders to help students connect.

Academic/Leadership: Engineering, Honors, 
Phi Theta Kappa, Student Government, 
Activities Programming Board

Communication: Model UN, Speech and 
Debate

Arts and Performance: Art Gallery, Lectures, 
Music, Theater

Health and Fitness: Athletics, Fitness Center, 
Intramural Sports, Counseling and Health 
Center, Food Pantry

Publications: Art and Literature Journal, 
Student Newspaper

World Languages: Language Clubs, Study 
Abroad

Additionally, the college provides a strong 
network of student services to help serve their 
diverse needs. These include homelessness 
prevention grants, free mental health care 
counseling, on-site child care with subsidies 
funded through a federal CCAMPIS grant, 
an on-campus food pantry, free tutoring, 
outreach to students experiencing gender-based 
violence or harassment, and a MESA program 
to encourage students from under-represented 
populations to pursue careers in STEM. More 
than half of Clark College’s students qualify as 
low-income.

Clark College Vision
Clark College inspires learners to excel, transforms lives, and 

strengthens our increasingly diverse community.

Clark College Mission
Clark College, in service to the community, guides individuals 

to achieve their educational and professional goals.



Clark College Foundation 
Clark College Foundation is an independent, 
self-funded, self-governed nonprofit that 
assists Clark College through philanthropy. 
The foundation awards more than $1 million 
in scholarships, special awards, and financial 
support to more than 840 students each year. 
It also supports between $2 million to $4 
million a year in programs, projects and faculty/
staff development. Since 1973, Clark College 
Foundation has provided Clark College with 
$66 million in support.

The Foundation is the 2019 recipient of the 
Educational Fundraising Award from the 
Council for Advancement and Support of 
Education (CASE).

Clark College Locations
Clark College’s main campus is located in the 
city of Vancouver, Washington. Its main campus 
sits on the 101-acre Central Park, just across the 
Columbia River from Portland, Oregon. Clark 
currently offers classes at two satellite locations: 
one on the Washington State University 
Vancouver campus and the other at Columbia 
Tech Center in East Vancouver.

Vancouver is convenient to many outdoor 
and cultural attractions. It is located ten miles 
from the City of Portland and the Portland 
International Airport. 

Clark College Core Themes

Academic Excellence

Facilitate student learning by providing the 
conditions for intellectual growth through 
scholarship, discovery, application, creativity, 
and critical thinking. 

•	 Increase completion rates.
•	 Improve student learning.

Social Equity

Facilitate student learning by providing the 
conditions that improve educational outcomes and 
eliminate systemic disparities among all groups. 

•	 Eliminate racial disparities in educational 
outcomes.*

•	 Improve intercultural and multicultural 
competencies among students and 
employees (including educational 
opportunities and institutionalizing hiring 
and retention practices that challenge 
systems of power, privilege and inequity). 

View the college’s Social Equity Plan

Economic Vitality

Facilitate student learning by providing programs, 
services, and conditions that improve the economic 
well-being of the students, college, and community. 

•	 Ensure graduates are employed in livable 
wage jobs either directly after professional/
technical program or after successful 
transfer to four-year institution. 

•	 Reduce the cost of education.
•	 Align program offerings with regional 

workforce needs to include technical and 
work-readiness skills. 

Environmental Integrity

Facilitate student learning by providing the 
conditions that continually improve the college’s 
physical, virtual, and social environment. 

•	 Develop and improve sustainable 
environmental, physical, virtual, and social 
college systems. 

* Racial disparities are explicitly, although not 
exclusively, the focus of the objective due to the 
substantial disparities in educational outcomes by 
students’ race/ethnicity. By leading with race— 
where the largest disparities exist—the college 
will address the pervasive structural and systemic 
inequities that impact educational outcomes for 
all students, especially systemically non-dominant 
students.



Areas of emphasis
The Board of Trustees and the community our college serves expect that the president of Clark 
College will:

	» Provide inspirational leadership by:
•	 Setting high standards, guiding, leading, and managing the college’s Executive 

Cabinet to operate as a high-performing team; building an environment of clear 
priorities, trust and empowerment, and accountability.

•	 Being a role model for the broader college community by fostering and 
maintaining authentic and productive relationships and being an advocate for 
faculty, staff, and students.

•	 Utilizing the 2019-20 climate survey as the baseline for improvement in mission 
aligned culture, communications, and staff/faculty professional development and 
morale.

	» Demonstrate a deep appreciation for changes taking place in our community. Leading with 
racial equity, build recognizable improvement in community trust, disparities in student 
achievement, and employee retention, as a path to equity for all groups.

	» Manage resources and agreements to a multi-year time horizon considering current and 
forecasted realities:

•	 Ensuring progress on key college plans and initiatives including the 2019-2021 
Interim Strategic Plan, 2015-2020 Social Equity Plan, Guided Pathways, and 
campus expansion plans. 

•	 Leading collaborative visioning and innovation in the creation of future strategic 
plans, and ensuring the necessary investments and change management to deliver 
on those plans.

	» Effectively partner with the Clark College Foundation as required to support goals of the 
Promising Pathways and future fundraising campaigns.

	» Ensure effective relationships with the community, region, technical college system, state 
college system, local businesses and legislators as the primary “face of Clark College.”

The Successful Candidate Will Have Demonstrated:
	» Multi-year effectiveness in an educational organization position of leadership operating 

under a system of transparency, shared governance, and reporting to a Board. Preferred 
leadership experience in the academic and technical programs, economic and community 
development, and wide-ranging student and community services that the college offers. 
Preference given to sitting or past college president.

Position Profile

The complete Clark College President position profile can be found at  
http://collegepresidentsearch.com/searches/



	» Recognized results in placing the highest value on the success of students and eliminating 
disparities in educational outcomes including:

•	 Understanding and addressing the challenges pertinent to student success, 
curriculum development and relevance, inclusive practices, and outcomes 
assessment at the department and classroom level.

•	 Attracting and retaining a diverse faculty and staff reflecting the students they 
serve.

•	 Understanding college systems, processes, culture, and environment necessary for 
the success of Guided Pathways. 

•	 Leading from an equity-minded framework and holding teams accountable for the 
same. Practicing personal leadership in equity, diversity, and inclusion in service of 
an open environment to people from all backgrounds and experience levels.

Executive leadership qualities including:
•	 Inspiring others through effective communication and empowering actions 

aligned with the mission, vision, values, and supporting culture of the college. 
Ability to mobilize others, inside and outside of the college.

•	 Building and fostering an environment of innovation and excellence, trust and 
respect, empathy and engagement. 

•	 A personal orientation toward teamwork, collaboration, and transparency. 
•	 Holding teams accountable to accomplish outcomes and, when needed, using 

effective conflict-resolution skills.
•	 Being a visionary and innovative change agent with the collaborative skills to bring 

others along. Possessing the flexibility/persistence to effectively navigate change 
and lead strategic initiatives.

•	 Ability to utilize data and analytics, best practices, and a multi-year time horizon 
in the planning and operations of the college.

On August 21, 2019 the Clark College Board of approved its 2019-2020 Strategic goals  
for Clark College. 

1. Increase student engagement and outcomes by implementing Guided Pathways 
resulting in increased student completion and equity.

2. Improve the college climate and employee morale, including shared governance.
3. Develop and implement comprehensive professional development to improve 

employee intercultural and multicultural competencies.
4. Institutionalize hiring and retention practices that are equitable and inclusive.
5. Implement ctcLink technologies.
6. Respond to the Northwest Commission on Colleges and Universities’ accreditation 

recommendations.
7. Create a long-term budget forecasting, planning, and resource-allocation process.
8. Foster external partnerships with stakeholders to achieve our goals.
9. Finalize and implement a holistic plan for campus expansion at Boschma Farms.
10. Hire and onboard the new president.

Clark College Strategic Goals 



	» Effectiveness leading through all phases of the economic cycle.

	» Effectiveness working with others in a collective bargaining environment including working 
knowledge of unions and applicable collective bargaining acts.

	» Ability to cultivate necessary external relationships and to play an effective partnership role 
in support of foundation development activities.

	» Ability to foster effective community partnerships and legislative relationships.

Qualifications:
	» Five years of successful senior level administrative experience required, preferably at the 

community college level.

	» Teaching experience and/or student services experience in higher education preferred.

	» An earned master’s degree from an accredited university required, doctorate preferred.

To assure best consideration, applications should be received by Friday, November 15, 2019. The 
application should include a letter of interest specifically addressing the applicant’s background in 
relationship to qualifications and demonstrated skills, behaviors, and experience described in the 
position profile (not more than four pages); a current resume or curriculum vitae and the names of at 
least five professional references with each person’s position, office or home address, e-mail address, 
and telephone number. References will not be contacted without prior authorization from the 
applicant. All applications will remain confidential. 

Start date
It is anticipated that the successful candidate will begin onboarding in the summer of 2020 in 
preparation for the beginning of the 2020-2021 academic year. The college operates on a quarterly 
schedule. 

Compensation package
A competitive salary with a multi-year contract will be negotiated based on the candidate’s successful 
experience and educational preparation.

Clark College Board of Trustees

Application Process

•	 Chairperson  Jane Jacobsen
•	 Vice Chair Rekah Strong
•	 Trustee Paul Speer

•	 Trustee Jada Rupley
•	 Trustee Jeanne Bennett



Contact Information

College website:   
http://www.clark.edu/presidential-search/

For questions regarding the application process or confidential 
inquiries, please contact: 

Preston Pulliams 
Gold Hill Associates 
1065 Stigger Road 
Jackson, Mississippi 39209 

Phone: 503-704-3425 
Email: preston@goldhillassociates.com 
Website: http://collegepresidentsearch.com

Clark College does not discriminate on the basis of race, color, national origin, age, perceived or actual physical or mental disability, 
pregnancy, genetic information, sex, sexual orientation, gender identity, marital status, creed, religion, honorably discharged veteran 

or military status, or use of a trained guide dog or service animal in its programs and activities. Learn more at www.clark.edu/nds


