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eLearning opens doors for continuing education for the workforce
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The company offers tuition
reimbursement for any of its 96
employees in any field of study if
they earn a “B” grade or better.

A bill was passed in the last
legislative session to study
this kind of workplace-based
eLearning.

The study, to be conducted by
the state Board for Community
and Technical Colleges and the
state Worlkforce Education and
Training Coordinating Board,
will examine the best practices
and standards for eLearning in
general, and also specifically
look at how eLearning can work
for workplace-based education,
said Carolyn Cummins, BCTC
policy associate who focuses
on workforce and economic
development.

The boards will look at what the
private industry’s role may be in
furthering continuing education
and whether it will pay off.

“Another piece of being a
skilled and capable worker
is about how to acquire
information,” Cummins said.
“Employers want employees to be
able to get information and solve
problems.”

That represents a change in

the fundamental nature of the
workplace, she said.
“Information used to be
very hard to get and coveted,”
she said. “Now it’s virtually
unlimited and people are
expected to know how to get it.”
The bill’s intent is to create
up to eight
statewide
pilot
projects for
workplace-
based
eLearning. The pilots would
create a three-party buy-in, with
workers, the state and employers.
“Greater success means having
the ability to gain greater job
skill, which translates to greater
income,” Wallace said. “It
means our employers can find
the skilled workers they need,
and we'll have the ability to
customize skills to the workplace
where it’s needed.”

Students demand
change

The way learning takes place
is changing, and what’s driving
the change are students and the
economy, Jenewein said.

“What you're going to see in

the next few years are less college
buildings and more virtual
campuses because that’s what our
clients are going to be asking for,”
he said. “We’ll put more money
into infrastructure and access

to high-speed Internet in rural
areas.”

”Standmg stlll SN0 Ionger an optlon

—Cable Green, elearning director for the Washington State Board for
Community and Technical Colleges

Rather than more brick and
mortar classroom buildings, the
college’s service area will likely
see Clark College storefronts for
remote high-speed computer
labs, he said.

For Clark, the next push is
hybrid courses, which mix
classroom time and online
courses and “college in the high
school,” which allows high school
students to take college courses
at their schools and participate in
extracurricular activities.

The college also is looking
toward “weekend college,” which
allows students to earn an entire
degree with weekend classroom
time only. It is a hybrid model
and students would be allowed to

take a full load of three courses
per term.

Regardless of how popular
eLearning becomes, traditional
classrooms aren’t going anywhere.

There will always be students
and faculty who aren’t meant
for online learning, but if the
education system does not
change, it will be impossible for
America to compete globally,
Green said.

“Standing still is no longer an
option,” Green said. “Students
aren’t standing still - their
demands for service are moving at
the same pace technology moves.”

In a global economy, higher
education is also going global, he
said.

“Traditional ways of doing
things, while they’ll continue, are
being disrupted by new models
and that’s a good thing,” Green
said. “It really is urgent. We need
an educated citizenry to compete
in the global economy. Higher
ed is a traditional structure itself.
If we’re not open to change like
other traditional structures, we
will be irrelevant.”

Megan Patrick-Vaughn can be
reached at mpatrick@vbjusa.com.




