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2016 — 2017 Academic Calendar

Labor Day Holiday. . ................o oo September S (M)

Faculty Workdays, Orientation, Registration, Advising.. . . .. September 12-16

Classes Begin .. ... o September 19 (M)

= Faculty Workday (no classes). .. ... L. October 7 (F)
% Veterans Holiday ... ..o oo o November 11 (W)
g‘ Faculty Workday (no classes). .. ... o L. November 23 (W)

'ig)( Thanksgiving Holiday . .................. ... November 24 -25 (Th-F)
E LastDayof Classes . . ..., December2 (F)
Final Exams .. ......................... December 5 -8 (M- T-W-Th)

Faculey Workdays. . ... o December 9 & 12 (F & M)

AltHoliday & Christmas Holiday. . . ...... .. December 23 & 26 (F & M)

New Years Day Holiday .. ............00 00 January 2 (M)

g Faculey Workday ... January 6 (F)
(?’_( Classes Begin .. ... January 9 (M)
g Martin Luther King Holiday . .. ...............0 0. January 16 (M)

a Presidents Day Holiday. . ... oL February 20 (M)
g LastDayof Classes ... ............................... March 17 (F)

§ Final Exams . ... ......... ... .. ... ... .. .. March 20 -23 (MTW-Th)
Faculey Workdays. . ... oo March 24 & 27 (F & M)

E ClassesBegin . ... ... April 10(M)
?3‘ Memorial Day Holiday ................................ May 29 (M)
§ LastDayof Classes .. .......................o ... June 16 (F)

g Final Exams . ............................. June 19 -22 (M- T-W-Th)
g Graduation .......................... ... June22(Th)
2 Faculey Workdays. .. ... June 23 & 26 (F & M)
g Independence Day Holiday. .. ..o 0 July4(T)
%{ Classesbegin . ... July 10 (M)
§ End of First 4-week session ... ............. ... ... ...... August 4 (F)

9) Second 4-wecek sessionbegins ... oo August7 (M)
E Last day of 8-week and Second 4-week sessions. . . ........... August 1 (F)
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Letter from the President

Hello and welcome to the 2016-2017 academic year. Everyone
at Clark Co”cgc is cager to hclp you succeed in this coming year

;md will dO CVCI"ythiﬂg\\’C canto IIC]P you to dO SO.

This handbook is one tool the co]lcgc pl‘ovidcs to hc]p you

succeed. Please look thl‘ough its pages to find information about
important student services, clubs, and activities that can enrich your collcgc

experience. In addition, there are important rules and 1'cgul;1tions that affect all students ac

Clark Co”cgc.

This handbook is a great resource tor students, but it is not the only one available to you.
Our website is full of information. We're active on social media, includmg7 Facebook,
Twitter, YouTube, Flickr, and Instagram. The 1;1/4’4)/7@71/1’0/1/, Clark (bllcgc’s student

newspaper, provides coverage about the college from your fellow students.

It youare new to Clark. please consider cm‘oHing in onc of our First Year Experience
programs, which are listed on page 12 of this handbook.

In addition to all the resources I've already mentioned, T want to encourage you to always
fecl free to approach any staff or faculty member if you have questions about the college.
We are all here to help you and are happy to guide you to the right resource thac will help
keep you on the path to success.

Welcome to the Penguin Nation!

Robert K. Knight

President
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FROM THE OFFICE OF STUDENT LIFE

Greetings!

The Ofhice of Student Life welcomes you to an exciting year at Clark Collcgc! We are
dclightcd that you have chosen Clark to pursue your educational goalsA We understand that
education happens not only in the classroom, but outside the classroom. Future schools
and employers are interested in not just your degree, but in all the other experiences that see

youapartasan individual.

Our ofhce hopcs to offer you just that: the opportunity to grow and set yoursclfapart
through participation in a varicty of activities. We encourage students to take advantagc of

the many resources and opportunities for leadership and personal development we provide.
These opportunities include:
« The Associated Students of Clark College (ASCC) - your student government

« The Activities Programming Board (APB) - bringing you social, cultural, educa-

tional, awareness and family programming foryour enrichmentand enjoyment

. SO-PIHS Chél['[Cl’Cd ClUbS éllld programs - OH:Cl‘iﬂg [hC Cll&lHCC O connect V\/i[h O[hCl‘

students who share your interests
o A wide varicty of special activities and intercollegiate athletic programs
8 :
« And more...

Through thCSC programs and Otl’]CfS, we Pl’O\’idC StUdClltS \Nith OppOrtUIlitiCS to meetnew

PCOPIC, CXplOl’C campus resources, and prepare you fOf your future.

The Ofhce of Student Life takes great care in recognizing the importance and worth of
every individual. With this goal in mind, we invite your full participation to hclp us build a
campus community that better understands, appreciates, and celebrates our differences and

commonalities.

Please come and visit us in Penguin Union Building 160 to see just what we can offer you.

We look forward to having you join us in the heart of the Penguin Nation.
Sinccrcly,

The Office of Student Life



History

Clark Collcgc was founded asa private junior co[lcgc in 1933. Vancouvers historic Hid-
den House served as the firse campus through 1937. Initial accreditation was grantcd in
1936-1937 following a visit by professors from the University of Washington. The college
occupicd tour different facilities within the city during the next two decades. In 1951 an
evening program bcgan in the Applicd Arts Center, the first building on the current

80-acre campus in Vancouvers Central Park.

Clark Collcgc first received state financial supportin 1941. Five years later, the collcgc was
placcd under the gcncral supervision of the State Board of Education with the Vancouver
School Board serving as its policy-making body. In 1967 the \Washington State chislaturc
created a state system of community collcgc districts. Clark Community Collcgc District
No. 14, onc of 34 Washington community and technical collcgcs, serves residents of Clark,
Skamania and west Klickitat counties. The co“cgc is govcrncd by afive-member board of

trustees appointcd by [llC Governor.

Accreditation

Clark Co”cgc is accredited by the Northwest Commission on Collcgcs and Universities
(8060 165th Avenue NE, Suite 100, Redmond, WA 98052), a regional institutional
accrcditing agency 1'ccognizcd by the Secretary of the US. Deparement of Education and
the Council for Highcr Education Accreditation.

Several of the college’s professional/technical programs are also accredited by program-
spcciﬁc accrcditing bodies. The associate dcgrcc nursing program is accredited by the
National League tor Nursing Accrcditing Commission. The dental hygicnc program is
accredited by the Commission on Dental Accreditation. The automotive tcchnology
program is accredited by the National Automotive Technicians Education Foundation and
certified by the National Institute for Automotive Service Excellence. The medical assistant

certificate program is accredited by the Commission on Accreditation of Allied Health

Education Programs..
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COLLEGE LIFE & SERVICES

Admissions

See Enrollment Services

Advising

360-992-2345

www.clark, cdu/advisinﬂ

Our academic adv]sors are available to help you define your educational goals and build an
educational plan based on your program of study, carcer plans, and plagcmcnt test results.
Advisors can also help you to understand college policies and procedures and to locate
college resources. Advisors meet with students for walk-in sessions on Mondays, Thursdays
and Fridays. Appointments are available each week on Tucsdays and \chncsdays. The
Advising Departmentis located in Gaiser Hall, Room 108.

Alumni Association
360-992-2301

wwwclarkcollcgcfoundationorg/ alumni

Have you everattended Clark College? Then you are a Clark College alumnus and eligible
for mcmbcrship in the Clark Collcgc Alumni Association. The alumni association’s goa[

is to reunite former students with the co[lcgc and with one another; to providc alumni
services; and to support the collcch mission of tcaching, lifc-long lcaming and service to

[llC community,

Whether its a behind-the-scenes peck at the college, an evening at the theatre, access to

the Thompson Fitness Center or local and national discounts, membership in the alumni
association meets a wide range of members’interests. Providing opportunities to reconnect
with old friends and make new ones, the association also offers the opportunity to learn
more about the college’s current programs and ics vision for the future. Get connected

today through the alumni website and like us on Facebook at clarkcollegealumni.

Archer Gallery

360-992-2246

wwwclark.cdu/archcrgallcry

Archer Gallcry has been cxhibiting fine artin Southwest \X/’ashington since 1978,
consistently presenting an impressive list of artists and exhibits. Focusing on Northwest
and \Washington artists, the g;lllcry also exhibits works by national artists. Fcaturing both
established and emerging talents, the cultural, social, and ethnic divcrsity of the region

is Cxprcsscd in the exhibition schedule. In the traditional Cnd«oEyCM exhibition, the Art

Studcnt ADHULll, l'hC Al’Cl’lCl‘ (;ZIUCI’Y cclcbratcs Sl'L]ant work CI'CZlECd in Clark are Cl'&.SSC&

Archer Gallcry is located on the lower level at the south entrance of the Penguin

Union Building and features 2,000 square teet of exhibition space. All exhibits and
spccial events are free and open to students and the community. Support tor the Archer
Galleryis provided by the Associated Students of Clark College (ASCC), the Clark
Collcgc Foundation, the collcgc and donations from individuals. Archer Gallcry is

wheelchair accessible.



Assessment Center
360-992-2588

wwwclark.cdu/asscssmcnt

The Assessment Center providcs avariety of services to meet the needs of the collcgc
community including: COMPASS course placcmcnt exams, General Educational

Development (GED) testing, and forcign language placement.

Athletics
360-992-2691

www,clarkpcnguins.com

Clark isa member of the Northwest Athletic Conference (NWAC), which coordinates
and regulates both men’s and women'’s athletics in Washington, Oregon, Idaho, and British
Columbia. Clark sponsors intercollegiate teams for women in volleyball, cross country,
basketball, softball, soccer, and track: and for men in soccer, cross country, bascball,
basketball, and track. Students interested in imcrcollcgiatc sports should contact the

Athletics Deparement.

Basic Food Employment and Training (BFET)

360-992-2038
www.clark.edu/enroll/ paying»for»collcgc /finaid-process/resources/BFETphp

The BFET program serves students who are receiving federal basic food benefits and are
pursuing profcssional/ technical programs. Eligiblc students must live in \Washington State
and be enrolled in an approvcd program. Students may be cligiblc to receive subsidized
child care assistance through \Working Connections/ Dcpartmcnt of Social and Health
Services (DSHS). Financial assistance with tuition, books and mandatory fees may be

available for those who qualify.

Behavioral Intervention and Threat Assessment
(BITA)

www.clark edu/campus-life/student-support/bita/index.php

Clark Collcgc values safcty torall campus community members. As a result, the collcgc
has dcvclopcd a plan to proactivcly idcntify and rcspond to individuals who may be
cxhibiting behaviors that indicate the person might posca dangcr to themselves, others,
or the college community. The Threat and Violence administrative policy and the
Behavioral Intervention and Threat Assessment (BITA) team were established to respond
to potcntially dangcrous situations in an effort to kccp cveryone at Clark Collcgc safe.
BITA secks to idcntify patterns ot behavior that indicate possib[c risk of threatand to

intervene as necessary.

Everyonce in the college community (e.g, faculty, staff, scudent or visitor) is encouraged to
report concerns about unusual or thrcatcning behavior using the online BITA Incident
chort/ Referral Form. Even if the individuals behavior is not pcrccivcd asa direct threat or

an immcdiatc dangcr, i[lCiantS El’l;{[ causc concern ShOUld Sfi“ bC l'CpOl'[Cd HO\VCVCI’, iftl’lC
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COLLEGE LIFE & SERVICES

person shows evidence of immediate harm to self or others, call 911 and then call Security
13

and Safery at 360-992-2133.

Bookstore
360-992-2149

wwwdarkbookstorc,com

The Clark Collcgc Bookstore, owned and opcratcd by the collcgc, is located in Gaiser Hall
and stocks rcquircd textbooks and supplics, at competitive prices, as 1‘equcstcd by cach
course instructor. The store compilcs acourse supply list and stocks most supplics in store,
plus reference and test preparation items with an extensive health reference and supply

section available.

The staft vigorously secks to providc as many options as possiblc to hclp students balance
their education budgcts These options include an online price-comparison tool, used
textbooks, e-book alternatives, calculator- and textbook-rental programs, a textbook hold
service,and a peer-to-peer tcxtbook»cxchangc solution on the Bookstore’s website. The
store also sponsors a book buyback cach quarter during finals weck, allowing students to

recover CILS]) (“Ol' tCthOOl{S tl)Cy may no longcr I‘K’Cd.

Students can find audio and technology accessorics; student software pricing via the store
website; Clark logo items; backpacks; convenience food items and more in the store.
Reloadable Bookstore gif[ cards are available for students’ shopping convenience. Available
services include personal copying, faxing, notary public, special orders, sale of Clark theatre
tickets, USPS stamps, C-Tran rcduccd—pricc student bus passes, student D cards and more.
Students can place on-line orders and textbook reservations for in-store pick-up on the
e-commerce site. The Bookstores website offers links to numerous ways to receive important

updatcs and information, including via Facebook, Text SMS service, and Twitter.

Career Services
360-992-2902

www.clark.edu/cc/careerservices

Online job board: www.clark.edu/cc/ pcnguinjobs

Career Services offers assistance for career and education planning, employment
preparation, and financial liceracy. Located in PUB 002, students and community
members may receive drop-in services, use the Carcer Center computer lab, or schedule
one-on-one appointments with Career Advisors, a Financial Literacy Coach or

Employmcm Spccialist&

Career cxploration resources include: assessment of career interests, pcrsonality and skills;
detailed descriptions of occupations and industry: wage and labor trends; and tools to
idcntify and rescarch transfer schools and programs of study. Employmcm services include:
student cmploymcnt referrals; resume, cover letter and LinkedIn proﬁlc assistance; practice
interviews; job search tps and assistance; and intcmship/ co-op information. Financial

Litcracy Services include financial management tools, workshops, and coaching



Cashier's Office
360-992-2177

The Cashier's Office accepts payments for tuition and fees, and students may sign up

tor STEPP, the tuition payment plan. Students may also pay for fitness passcs, childcare
payments, and parking tickets. The Cashiers Office accepts payments in the form of cash,
check, Visa, MasterCard, or Discover. Office hours are Monday-Thursday 8 am. 0 S p-m.
and Friday 8am.to4:30 pm.

Child & Family Services

360-992-2393

www.clark.edu/academics/ programs/ carly_childhood_cducation / childcarc.php

The Child and Family Studies program is located at the north end of the main campus.
Child care and carly education services with a parental involvement component are
available to Clark students, faculty, staff and the local community. Child care services are
available for children Please ch;\ngc to 12mo. -6 yrs. Fall, Winter, and Spring quarters, and

12 mo. - 10 yrs. Summer Quarter.

Computing Resources
Www,clar[\:cdu/campus«life/studcnt—support/computing_rcsourccs

General information about computing resources available to Clark students including
facilities, hours L)fOpCl‘;itiOll, cquipment, software tools, proccdurcs and policics is available

on thC (:Llll( (:O”CgC \\’CbSitC at WWWAclark.Cdu/Studcnt_scrviccs/computing_rcsourccs

COMPUTER LABS
Students enrolled in credit classes may usc the open computer lab facilities ac Clark.
Student logins are rcquircd forall computers. Opcn computer labs are available at the

following locations:
e

« Main Campus: AA-4room 116; Anna Pechanec Hall room 102; Bauer Hall room 101;
Cannell Library rooms 100 & 203; Scarpc“i Hall rooms 135 & 023; Student Life, PUB 160

« Clark College at WSUV: room 129
o Clark Collcgc at Columbia Tech Center: room 203and 219

TecHHUB

Located on the first floor of Cannell Libral'y, TechHub providcs Clark Co”cgc students
witha one-stop solution for technical SUppOIt. Trained student workers can providc free
assistance with issues including Canvas, online student services, CTutoring, mobile device

connectivity, and more.

COMPUTER PROFICIENCY: A NOTE TO STUDENTS

ln Ol'dcr to SUCCCCd at (:lark ﬂnd in thC WOI’[(FO[‘CC, StUantS must l)C prOﬁCiCll[ in thC

usc Ofcol]lputcrs aﬂd baSiC COH)pUtCl’ SOE[VVLH‘C. At Cl&l‘k, méln)" Eaculty H]Cn]bCrS \Vi“
rcquirc StudcntS O access CIQSS n]ﬂtcrials on thc lntcrnct, usc C’n]llil to COn’\n}uniC'&tc,
perform research using online tools and databases, or use a word processor or spreadsheet

application to complete assignments.

SADIAY3AS B 3417353711700



COLLEGE LIFE & SERVICES

Students need to determine which computer skills are appropriate to their areas of study
and take positive steps to acquire these skills carly. Clark Collcgc providcs avariety of
computing and information resources mcluding tcchnology—cnablcd classroom:s, computer
labs, courses and library resources where students can access and learn to use these tools.
Faculty members, the staft of Cannell Library, advisors, counselors, and computer lab
assistants can assist students in clloosing appropriate courses or idcntifying resources to

help them achieve computer proficiency.

Consumer Information

wwwlclarl(.cdu/Clark—and—community/about/policics—proccdurcs/consumcr_inl:ormation

Clark College provides Consumer Information to the general public as well as to students,
faculty and prospective students. A comprehensive list and links to this information is

available on the Clark Collcgc website.

Cooperative Education/Internship
Work Experience
360-992-2391 or internships@clark edu

Vv’\’\’WKClal’l(.CClU/CC/C;ll‘CCl‘SCl’\’lCCS

We rccognizc tl’lC ValLIC o stuclcnts ofactual cxpcricncc 'J.HCl l'l'J.VC ClCVClOPCd a program

which allows credits to be earned for that experience under controlled conditions.

Our purposc is to providc 011—thc~job experience that complcmcnts your academic career
goals and furnishes an opportunity for career cxploration. We involve the faculty, student
and Cmploycr in dctcrmining lcaming objcctivcs and cvaluating your progress in achicving
those objcctivc& A maximum of fifteen (15) co-op credits (five [S] per quartcr) may be
applied toward the associate degree. A companion seminar is recommended to enhance
the lc;lming and serves asan intcgral part of the instructional process. Co—op is cither an
clective ora requirement, dcpcnding upon the dcgrcc choice. Most four—ycar universities
accept co-op credit in transfer, but students should check in advance with the schools thcy

will be attcnding,

Afeer securing a co»op/intcrnship position, students must receive permission to register
from their program advisor and may then enroll for a variable number of credits, dcpcnding
on the number of hours worked per week. Students who are alrcady working may spcal( o
the Co-op/ lntcrnsllip Coordinator about receiving co-op credit for existing Cmploymcnt,
ifitis related to their major. We are located in the Career Services Dcpartmcnt in

the Penguin Union Building, For co-op/internship information or assistance, call the

Cooperative Education Coordinator.

Copyright Law and lllegal File Sharing

[tis a violation of Collcgc policy and federal law to use Clark Collcgc computing resources
to engage in the unauthorized use and/or distribution of copyrightcd material including
peer-to-peer file sllaring of music and video content. Students who violate Collcgc policy

or federal copyright law are subject to disciplinary action, and to civil or criminal penalties.



Itis the responsibility of the student to be informed about copyright law. For more
information on intellectual property rights, copyright law, collcgc policics, and Internet
sites where music and video can be lcgally downloaded, visit the Clark Collcgc website at

Www‘clark.cdu/campus—life/srudCnt—supporl’/compuring_rcsourccs

Counseling and Health Center
360-992-2614

www.clark edu/ce/counscling

Located in the Health Sciences Building, the center enhances academic success by
providing high«quality and accessible emotional and physical health care. Counselors assist
students with carcer cxploration, academic issues, and pcrsonal mental health needs. A
Nurse Practitioner is available on a part-time basis for a nominal fee to support students by

addressing medical needs. Call 360-992-2614 to schedule an appointment.

Credential Evaluations
360-992-2805

wwwclark.cdu/cnroll/crcdc11tial~C\fa[uation/crcdcntial_cvaluations‘php

The Credential Evaluations Office is here to provide you with excellent service as you
take the next step in your education. The Credential Evaluations Office providcs up front
eransfer credit evaluations for all admitted transfer students. You can also obrtain your
Program Complction Applicarion at the Credential Evaluations Office so that you can
receive your degree or certificate upon completion of program requirements. Review the
Clark catalog or website for application deadlines. The Credential Evaluations Office is
located in the Advising Department in Gaiser Hall room 108.

Dental Hygiene Clinic
360-992-2158

Wwwclarkcdu/acadCmics/programs/dCntal/dCntal_hygicnc.php

High-quality dental carc is provided at low cost by students under the direct supervision of
licensed dental hygicnists and denrists. Adults or children, five (5) years ofagc orolder, are
selected for care based on the educational needs of the students. Services providcd include
€Xams, X-rays, scaling and polishing, sealants, ﬁllings, teeth whitcning, diet analysis and

pcrsonalizcd preventative education. Free screenings are available by appointment.

Disability Support Services
360-992-2314—Voice

360-991-0901—Video Phone
www.clarkedu/DSS

Clark College and the Disability Support Services (DSS) Office staff assist those with
disabilities in pursuing their educational goals. The DSS stafFis committed to assuring Clark
College, its services, programs, and activities are accessible to individuals wich disabilicics.
The institution takes scriously its rcsponsibility to follow both the spirit and leteer of all

pcrtincnt fcdcral éll]d state mandatcs,

SADIAY3AS B 3417353711700
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Clark College recognizes that traditional methods, programs, and services may need to
be altered to assure full acccssibility to qualiﬁcd persons with disabilities. The DSS Office
is the primary focus of efforts by Clark Collcgc to assure nondiscrimination on the basis
of disability. Through the DSS Ofhee, qualiﬁcd persons with disabilities can address their
concerns regarding attitudinal or procedural barriers encountered, as well as any need for
academic adjustments and/or auxiliary aids to assure equal access. The DSS Office will
provide information and auxiliary aids or services, as well as serving as a resource to the
campus community in striving to make Clark Col[cgc both an accessible and hospitablc
placc tor persons with disabilities to enjoy tulland cqual participation. The DSS Ofhceis
located in PUB 013.

elLearning

360-992-2654 or 877-748-2654

cLearning@clark edu

VVY\VVV.CIilrl(.CdLl/CLCElrning

CLC&L‘lling prOVidCS SUPPO[T ﬂnd services to Studcnfs V\/ho attcnd ClaSSCS ﬂnd COmPleC
Pl‘ogl‘éﬂns OUrSidC thC l’raditiona[ On‘CamPUS CXPCHC[}CC CLCL{[‘ni[]g ClaSSCS arc Of{:crcd
through Canvas, the Learning Management System (LMS), in online, hybrid, weckend

hybrid (Weckend Degree) and web-enhanced modalities:

« Online — A course that uses web-based tools and where 100% of the instruction and
interaction between instructor and student is online.

« Hybrid/Weekend Hybrid - A course that replaces some, but notall, face-to-face class
tme using web-based tools.

o Web Enhanced - A classroom-based course that does not replace any face-to-face scat

time, and requires access to web-based tools.

StUdCH[S may COH)plCtC El’lC following ngl’CC programs using a combination ochcaming

dass formats:

« Associate in Arts General Transfer degree (AA DTA)
« Business Administration DTA/MRP

Emergency Protocols
360-992-2449

\VVV\VL']al"k.C({U./ClﬂCl"gCHCy

All students are Cxpcctcd to familiarize themselves with collcgc proccdurcs for Evacuation,
Lockdown and Drop-Cover-Hold (carthquake). Emergency procedures are posted
in classrooms and offices. To help prepare for emergency readiness, several drills are
conducted cach school year. Marked outdoor Assembly Areas are generally located at
directional signs. Emergency Building Coordinators are in place at each building to assist
people during events and drills. You can register to receive emergency notifications via text
message and/or email ac www.flashalerenet.
« EVACUATION & FIRE ALARM - Act promptly and walk to nearest exit, taking
pcrsonal bclongings if itis safe to do so. Do not use elevator. Follow directions
from Emergency Building Coordinators. Go to nearest Assembly Area. Stay out of

roadways and p;lrking lots. Await “all clear” message from collcgc authorities.



« LOCKDOWN - Seck protective cover. Help lock doors and block windows if you
are able. Stay quict and out of sight, being mindful of the possibility of an incruder with
the intent to cause harm. Leave computers and cell phones on with ringers silenced.

Await “all clear” message from co[lcgc authorities.

« DROP-COVER-HOLD - Get under asturdy object such as a desk or table, and hold
on until shaking stops. Cover and protect your head. Move away from windows and
heavy objects that can fall on you. Be mindful of aftershocks. When shaking stops,
immediately exitand go to nearest Assembly Arca. Do not leave campus without

l'CpOl'tng your status to your instructor or ElﬂCl‘gCDC)’ Building Coordinaton

Enrollment Services
360-992-2183 or 360-992-2107

www.clark edu/registration

The Enrollment Services Office is here to supportyou through the admissions, rcsidcncy
and class-registration process. We offer online and in-person options to accommodate
students’ scheduling needs. From the college’s website, the Current Students page allows
you to access your registration date and time for cach quarter, make changes to your
schedule, and view your grades outside of office hours. These services are secure and give
students a varicty of ways to handle enrollmene-relaced tasks. The Enrollment Services
Office can also assist you wich educational and enrollment verifications. The Enrollment

Services Ofhce is located in Gaiser Hall.

Event Services Office
360-992-2713

www.clarkcdu/cvcnts

Rooms are available for small and largc meetings of students, staff and community
groups. Ause agreement will be sent to those contracting for collcgc facilities noting

responsibilities and privileges.

Spacc utilization cannot conflict with rcgularly scheduled classes or activities and space is
assigncd ona first come, first-served basis. There isa chargc tor use of co“cgc facilities by

OE’C&IT}PLIS groups‘

To arrange for the use of any campus space, contact the Event Services Office in
Baird Hall room 100B or email events@clark edu.

Financial Aid
360-992-2153

wwwclark,cdu/ﬁnaid

The Office of Financial Aid ofters federal, state, and institutional grans, work stud/y and
loans. Approximatcly 9,600 students received more than $46 million for financial aid for the
2015-2016 academic year. Financial aid funds are awarded based on need and avai[abiliry

of funds. Students should apply early cach year (October — March) to be considered for
maximum funding in the following academic year. Students who are unable to enroll full

time (12 credics) are eligible to receive prorated funding, Students must meet satisfactory

SADIAY3AS B 3417353711700
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academic progress requirements for continued eligibility. To obtain an application or

additional information visit our website or the Ofhice of Financial Aid located in Gaiser Hall.

First Year Experience (FYE)
360-992-2618

\VVV\\CC]al‘l{.CdU./CC/fyC

First Year Experience (FYE) helps students in their first year ac Clark College. The goal is
to give new students guidancc upon which to build a solid foundation for the rest of their

college experience.
FYE includes:

o A course: COLL 101 “Collcgc Essentials: Intro to Clark” is an introduction to Clark

CO“CgC, inc[uding SEUdCHE resources, CO“CgC tCChIlOlOgy, ﬁnancial litcracy ;md morce.

« Learning Communities: A set of classes taken together by the same group of students.
These allow students to dive deeper into the subject matter and gain a greater
understanding of their course marerials. At Clark, students can consider a Firsc
Quarter Learning Community, an Intcgratcd Learning Community, or an - BEST
Learning Community.

» Common Read: One common book that will be used in selected courses, with related
activities and events across campus.

« Service Projects: Volunteer projects geared for new students that oceur throughout

the year.

Fitness Center
360-992-2808
Fitness Center Managers Office: 360-992-2185

\V\’V\\CC]&I’!{.CC{U/CC/EfC

The Thompson Fitness Center, located in the O'Connell Sports Complex (OSC), s free
to students currcntly enrolled in an HPE, fitness trainer or PE class. Complction of fitness
center basics, circuit fitness and/ orwcight training class is reccommended prior to using
the fitness center. The fo“owing individuals are Cligib[c to use the fitness center for $20 per
quarter, or $60 annual fee (students not cligible for annual option), payable at the Cashier’s
Office: current full- and part-time Clark students; Clark employees, their spouses and
children sixteen (16) years old and older; Penguin Achletic Club members, sixteen (16)

years old and older; and Alumni Association members, sixteen (16) years old and older.

Food Service

www.clarkedu/cc/ dining
Clark College’s Culinary Institute programs are on hiatus while the college renovates
facilities and revamps curriculum.

The bakcry and dming roomare ClOSCd W’hilC wce renovate [l’lCSC spaces to bl‘i[lg youa biggCl’,

better, and even more delicious dining experience. The bakcry will reopenin Fall 2017.



Food carts from Chewy’s Really Big Burritos, The College Burger, and Mighty Bowl will
serve avariety of cuisines. Food carts are located in the center of the campus between

Hanna/Foster Halls and the Library. Food is available Monday through Friday

Snacks, light meals, and bcvcragcs are available from vendors in Bauer Hall, Joan Stout Hall

and the Foster/Hanna Halls lobby during the academic year.

The Bookstore maintains a wide variety of convenience food and bcvcragc items. Vcnding

machines and microwaves are also available in many locarions.

Allvendors and hours are subject to change; please visit the website or individual vendors

online media for updatcs.

Health Insurance

VVVVWZClafk,CdU/C;ll“ﬂpUS—li{:C/S(Uant—SUPpOr(/COUHSC]illg/hﬁ‘dlth_SCl‘ViCCS/iﬂSUl’anCC,php

Alow-cost healch insurance plan s available to students taking ac least six credics. This plan
provides coverage 24 hours a day for most risks unless specifically excluded. You may sign up
for accident or accident/illness coverage with the option to enroll dcpcndcnrs. The insurance
may be purchascd by mail dircctly trom the company. For more information, including cost
and an application form, plcasc pick upa brochure at the Counsclmg and Health Center in
the Health Sciences Building or at the Cashier’s Office in Gaiser Hall.

INTERNATIONAL STUDENTS

International students are required to purchase a health insurance plan through Clark College
unless they have adequate health insurance coverage from an approved government sponsor.
Contact the Office of International Programs (international@clark edu or 360-992-2390) for

information about international student health insurance.

I-BEST Program (Integrated Basic Education
and Skills Training)
360-992-2717

\’VVV\VAClafk,CdU /CC/il)CS(

I-BEST isa program designed to get you further, faster on your career or educational
pathway. In I-BEST, you have the benefit of two instructors in the classroom and will be part
ofa lcaming community cohort. Programs include: E;lrly Childhood Education -BEST

(spring only) and Academic -BEST.

International Programs
360-992-2390
international@clark. edu

www.clark edu/international

The Ofhce of International Programs providcs SUpport services and opportunitics to toster
aglobal perspective and cross-cultural competence for Clark College and the communities

it serves. Our services and programs include recruiting, admission and support services for
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students from around the world, as well as sending students abroad to promote cultural

awareness and intercultural sensitivity.

Lactation Room

The college provides a private space on its main campus for breastfeeding students and/
or employees to nurse or pump. This room includes a chair and access to electricity and
running water, but does not include refrigeration. It can be found in the Counscling and

Health Center, Health Sciences Building room 124.

Legal Consultation
360-992-2404

\V\’V\\KC]&I’[{.C({U/CaH]pUS-th/S[UdCDFSUPPOI‘E/ICg’dl_COUDSCLPbP

Student Legal Services is a contracted program funded by ASCC that provides free,
one-time lcgal consultation to students. Ed Dawson, alocal gcncml—pmcticc accorney, is a
tluent spcakcr and writer of-Spanish) German, and English Dawson providcs mu[tilingual
lcgal counsel on family, criminal, and contract issues for students, as needed. Thirty—minutc
consultation appointments are offered once aweek through fall, winter and spring quarters,
and can be arrangcd through the Student Life ofhce, located in Pcnguin Union Building

room 160.

Library

Canncll Library - 360-992-2151

Information Commons at CTC - 360-992-6138
library.darkcdu

You have many opportunities to connect, engage and learn at the Clark College Libraries.
Whether you’rc on campus or onling, librarians are available to guidc you inyour rescarch
and in the use of tcchnology to access information. The libraries connect you to quality
information on any subjcct, inany format, so you can write the research papers your
teachers will love. At Cannell Library you’ll find books, newspapers, music, films, and more!
From the library website you'“ find full-text journal articles and e-books. You also have
access to millions of books, videos, and recordings through Summit, a combined library
catalog. At Cannell and the iCommons you can borrow a varicty ofcquipmcnt or use the
group meeting rooms, computer labs, and collaborative or quict srudy areas. See what's new

at your library! ChCCk out FhC blog and IlCVVSlC[[Cl' at [ibrary,c[;n‘kcdu.

Lost and Found
360-992-2429

Ifyou need to turn in found items or if you are looking for them, the Lost and Found for

the main campus is located at the Security & Lost/Found Office in Gaiser Hall next door
to the bookstore. Lost and found items at Clark College at Columbia Tech Center will be
held by security. Every efforc will be made to find the righcful owner of lost items. Because

of limited space, items can be kept for only 40 days.



Office of Diversity and Equity
wwwclark,cdu/campus-lifc/studcnt-support/divcrsity-and-cquity/indcxphp

The function of the Office of Diversity and Equity is to support the goals of Clark’s Social
Equicy Plan. We are assisting in the ;lccomplishmcnt of these goals through the csmblishing
a Diversity Center at Clark, serving as a resource on related issues, providmg training and
educational programs, inviting speakers and performers, and providing opportunities to
connect for those who have fele disconnected in the past. The Office of Diversity and
Equity is equally committed to serving historically disadvantaged communities as chey
navigate Clark, as well as the entire Clark community as it engages in conversations around

power, Pl‘lVlICgC, mcqmty, élﬂd SOCI;II justice.

DIvERSITY CENTER

360-992-2053

The Diversity Center’s mission is to support the goals of Clark’s Social Equity Plan. The
function of the Divcrsity Centeris to be a wclcoming and safe p[acc for the entire Clark
community (studencs, faculty, staft, and community members) to learn about and engage

with issues of diversity, inclusion, power, privilege, inequity, and social justice.

The Diversity Center’s current location is located in Gaiser Hall room 214. Please stop by

for a visit, we look forward to seeing you soon.

Opportunity Grant

360-992-2039

www.clarkedu/enroll/paying-for-college/finaid-process/resources/grants/opp_grantphp

The Opportunitv Grant program scrves low-income students who are pursuing

J O
profcssional/ technical programs that lead to highwagt, high—dcmand jobsA Eligiblc
students must be \Vashington state residents, meet income guidclincs, and be enrolled in
an approved program. Financial assistance with tuition, fees, and books may be available for

those who qualify.

Parking & Traffic Rules

360-992-2133

www.clarkedu/cc/ p;u‘kin g

The enforcement of parking and traffic regulations is the responsibilicy of the Security/
Safety Department. Student parking at the Clark Collcgc main campus does not require
apermit. You may park inopen parking spaces that are identified as marked (lined) spaces.
Spaces marked F/S are reserved for faculty and staff with permits; those spaces are open to

everyone from 5:30 p.m.to 10 pm.

All drivers must obey all 1‘cgulatory signs, and shall comp]y with directions of‘campus
security ofhcers in the control of trafhic and parking. Any parking or traffic violations may
resultin the issuance of a monetary citation. Vehicle impounding, immobilization ora

SCCU[‘i[y blOCl( on rranscripts may rcsult i‘:ﬁHCS are not Pald
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Parking meters on main campus are enforced ycar-round Monday through Thursday from
8am.to7 pm. and Friday from 8 am.t0 5 pm. The meters located in the Green, Red and

()rangc lOtS arc 2 hOUI‘S maximum, W’llilC thC meters in thC BIUC Lotare 30 minutes maximum.

The Security/Safety Department works continually toward safe and effective parking lot
use. Any concerns or suggestions for meeting the challenges of managing campus parking
are ;11\«/;1)"3 welcome. Students should contact the Security/Safety Department in Gaiser
Hall fora copy of the Clark Col[cgc I’arking and Trathc Rules and chu[ations, orfora

copy of the Parking Survival Guide.

Pathways Center
360-992-2747

\N\VVV.C];{[‘[(.CdLl/CC/PElEl]\\’EIyS

The Pathways Center supports students and community members in transition. The
programming focuses on hclping individuals discover their best selves and preparing

them to succeed in school, career, and life. Connect with the Pachways Center to begin

the process ofidcntifying strcngths and mapping out future pl;ms, or building computer
competency and navigating resources. The center provides interactive workshops,
computers, basic tcchnology support, and connections to resources in a fricndly, supportive

atmosphcrc It’S also \VhCFC you can ﬁ[ld SEU.C]CD[’ Success Navigators‘

TRANSITIONAL STUDIES STUDENT SUCCESS NAVIGATORS

Na\’igatol‘s PrOVidC dirCCt SuPPOrt o Studcnts, StaHalld faCUltY Skl”cd in hclpiﬂg
Studcnts In'«lkc COnnCCUOHS on Can’]PuS, NﬂVigatOrS t&kc once-on-one appoilltmcnts about
anything from resources to goal-setting to registration. Visic the Pathways Center or call

360-992-2746 to make an appointment.

Peer Mentor Programs

wwwclark.cdu/campus-lifc/studcnt-support/studcnt_succcss/pccrmcntors.php

Peer mentors are current Clark College students who work to help cheir fellow students.
Peer Mentors hclp students connect to Clark Col[cgc and community resources, navigate
the college community, and meet academic goals. Peer mentors enjoy working with
people, have awide range of experiences ac Clark College, and are willing to share those
experiences with current students, prospective students, and their families. Clark Collcgc
Peer Mentor Programs provide an opportunity for students who are dedicated to serving

and representing Clark Collcgc.

INTERNATIONAL PEER MENTOR PROGRAM
360-992-2390; GHL 215
The goal of the International Peer Mentor Program is to connect new international

StleCHES \Vith current Clark CO“CgC StleCHES to hClP intcmational S[U.dCHtS adjust to Clark

College. This volunteer opportunity can help build important intercultural Ieadership skills.



MULTICULTURAL STUDENT AFFAIRS (MSA) PEER MENTOR PROGRAM
360-992-2053; GHL 214

The goal of the MSA Peer Mentor Program is to support the retention, success and
learning of Clark Collcgc students. The focus of the Peer Mentors is to assist students of

diverse backgrounds, first-quarter students, and studencs ac large.

STUDENT SUCCESS PEER MENTOR PROGRAM
360-992-2830; HSC 124

The goal of Student Success Programs is to support the retention, learning and success of all
8 S pp S
Clark College students. The focus of the Peer Mentors is to assist the “‘Return to College”

S S
process for students who have been dismissed from the college, students on Academic

Concern, first-quarter students and studencs ac large.

TRANSITIONS PEER MENTOR PROGRAM
360-992-2752 or 360-992-2803; TBG 201

The goal of the Transitions Peer Mentor Program is to support the success of Transitional
Studies Students. The Transitions Peer Mentors will focus on students cngagcd in High
School 21+, English as a Second Language, GED, and students transitioning into -BEST

llﬂd ﬁrst»quartcr CO”CgC’ICVCl classcs,

Penguin Athletic Club

360-992-2301

\V\V\MCI&I’I{PCH%U ins.com

The Clark College Penguin Achletic Club (PAC) provides achletic booster support for our
cleven sports teams through membership and corporate sponsorships. The PAC provides
ﬁmding tor athletic scholarships, team funds, and coaching enhancements. Mcmbcrship

in PAC offers alumni and community friends access to the co[lcgc’s Thompson Fitness
Center, news about athletics, invitations to special events and a tax benefi for gifts made in
support of Clark athletics. To learn more about the Clark Collcgc Penguins or membership

in PAC, visit wwwclarkpcnguins.com,

Public Transportation

Clark College is scrved by the Clark County Community Transit System (C-Tran) at the

main campus, Clark College ac WSU Vancouver and Columbia Tech Center. The Clark

College main campus is currently served by three (3) bus lines which link the college to all

parts of the City of Vancouver and Clark County, as well as to Portland, Oregon.

To encourage and enable transic ridcrship, the collcgc funds and supports the BackPASS
program. Through the BackPASS program, all rcgistcrcd Clark Collcgc students can
purchase a BackPASS endorsement for their student identification cards. The BackPASS
will afford the student unlimited access to C-Tran service in Clark County. Bus schedules,

maps and other transit information can be found in several locations.

SADIAY3AS B 3417353711700
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Van service is now available at a reduced rate to students with disabilities. For more
information call 360-695-8918 (voice) or 360-695-9715 TTY. Additional information
about the BackPASS program can be obtained from the Clark Collcgc Bookstore in
Gaiser Hall.

Registration
360-992-2183

www.clark.edu/ registration

The chistration Ofhceis here to supportyou through the class registration process. We
offer online and in-person registration options to accommodate students’ scheduling
needs. The Current Students page allows you to access your registration date and time for
cach quarter, make ch;mgcs to your schedule and view your gradcs outside of open ofhce
hours. These services are secure and give students a varicty of ways to handle enrollment-
related tasks. The chisrration Ofhice can also assist you with educational and enrollment

verifications. The Registration Officeiislocated in Gaiser Hall.

Scholarships
360-992-2582

Vv’\VVV.Clill‘l(.CdLl/SCl’IOlélrSl‘lipS

Scholarship ﬁmding is made possiblc through the generous support of individuals and

» e £
organizations. (@tc often, those who received scholarships while thcy were in collcgc wish
to give back to todays students. These donors believe in the importance of education and
they recognize Clark Collcgc asthe premier institution ol'highcr lcaming in Southwest
\\V;ishington "lhcy establish basic qualiﬁcations, such as academic, achletic or artistic talent.
Awards are also available for students who are interested in particular fields of study, who are

mcmbcrs Ol:LlHdCrl'CPFCSCHECd groups, or \VhO come from certain gcographic areas.

Because of this generosity, more than 100 scholarships are available to students who qualify
and submit the appropriate ;ipplic;ition form. Gcncrally, applications are made available
online in mid-December and are due to the Financial Aid Office in mid—April. A number
of transfer scholarships for students graduating from Clark in the spring arc also available to

assist with tuition expenses at foui‘-ycar schools.

Security/Safety Department

360-992-2133

www.clark.edu/cc/security

Clark Collcgc Security/Safety works to provide a safe and secure environment in which
members of the college community can pursue their educational goals and professional
commitments. The deparement staff protects life and property, provides service and
assistance, and ensures fair and easy access to collcgc facilities in compliancc with campus
regulations. The deparement responds to the changing needs of the college by stressing

- Y g
prevention above response, planning above reaction, education above enforcement, and

service above all.



The deparement staffs a walk-up and phone-in service and information center during the

academic year (and for limited hours during breaks). Any time during open campus hours,
) e ) te

security assistance may be contacted by coming to the Security/Lost & Found desk in

Gaiser Hall, or by dialing 2133 from any courtesy phonc

We can provide aid to stranded mororists, including jumpstarts and lockout service;
seeurity escorts across campus; crime prevention advice; and other general assistance. We
also issue student identification cards and providc all information rcquircd by the Clcry
Act. The Security/Safety Department works coopcrativc[y with the Vancouver Police

Department, the Clark County Sherift’s Office, and the Washington State Patrol.

Student Carpool Program

Currently registered students who drive to campus with additional registered students have
the option of signing up for the free student carpool program. You can contact the Security
Office at 360-992-2133 or stop by the Security & Lost/Found Desk located in Gaiser Hall
next to the Bookstore for more information and requirements. The carpool spaces are located

in thC RCC{ 3 parking lO[. You must display a StUdCllt carpool PCl’lﬂil’ o park in thCSC spaces.

Student Complaints
www.clark edu/campus-life/student-support/student_complaint/

Any student who feels thcy have been treated unfairly has the rigllt to be heard fairly and
promptl)h Clark Collcgc recognizes that disputcs may sometimes arise and requires the
partics involved to resolve the conflict informally whenever possiblc [f resolution cannot
be reached, a formal complaint process will be provided in order to assure impartial and

equitable resolution for those conflicts.

The Student Complaint Process does not rcplacc other ;1ppca[ processes that are
alrcady active in other areas such as academic appcals and standards or financial aid.
More information can be found at the website listed above or by cmailing

studentcomplaines@clark.edu.

Student Discounts

Present your Clark Col[cgc student [D when shopping Many local merchants and

businesses offer discounts to Clark Col[cgc students.

Student Email

We encourage you to use your Clark student email account as your primary email
account so that youll receive important Clark information and news. You can access

your email through the Clark website or you can forward it to another email account.
Communicating by emailis fast and casy. Its also green, because it reduces the use of paper

and the cost of mailing

SADIAY3AS B 3417353711700
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Student ID Cards

Anannual student pboto identification card is available to rcgistcrcd students for a minimal
fee. The ID card provides free or discounted admission to collcgc events. ID cards grant
students discounted use of the Marshall Center swimming pool and may qualify for student
discounts at other local businesses. ID cards can be obrained from the Clark Collcgc

Bookstore in Gaiser Hall.

Student Life

360-992-2441

www.clark.edu/student-life

The Ofhice of Student Life (SL) coordinates programs, support services and activities

tl];lt cnhancc (hC cducational CXPCHCHCC O‘:;l diVCl‘SC StUan[ population and fostcr thC

intellectual and personal development of students on campus.
Student Life services and resources include:
« The Associated Students of Clark College (ASCC) - your student government
« The Activities Programming Board (APB) - bringing you outstanding events
g ging) )
« 80-plus events and activities cach year, including Welcome Weck, Club and

Involvement Fairs, and Spring Thing - sce our event calendar ac www.clark edu/
studentlife to check our whats happening

o Clubs, programs, committees and other student involvement opportunitics—come
sce us to find out more!

« Free coftee (Monday through Friday 8:15 to 10:30 am.)

o Free student lockers. Limited number available; provided on a first-come, firse-served
basis. See the Student Life front desk in PUB 160.

« Quick-stop computer lab

« Student-use kitchen including a rcﬁ‘igcramr and microwave

« A Game Room where you can enjoy massage chairs, board games, TV and more!

« Free one-time legal consultation. See page 14.

For more information onany OfthCSC services, contact thc O('HCC OFSELIC{CHE LifC, locatcd

in the Penguin Union Building, room 160.

STUDENT CLUBS AND PROGRAMS
Student clubs and programs provide students with an opportunity to apply academic,
vocational and/or pcrsonal ]caming through lcadcrship roles that engage them in the

t el
campus and community. With more than 50 student clubs and programs to choose from,
you’rc bound to find somcthmg to match your interests. Student organizations may have an

educational, national, cultural, po[itical, activity and/or rcligious focus.

For an up-to-date list of involvement opportunities, visit our website.



STUDENT GOVERNMENT — ASSOCIATED STUDENTS OF CLARK
COLLEGE (ASCC)

Recognized by the Board of Trustees as the representative body of Clark Collcgc students,
the ASCC Executive Council consists of seven student members selected to act as a liaison
between students, ﬁlculty, staff, administration and the community. Thcy arc chargcd

with review and implemcntation of the ASCC Constitution and Bylaws; committee
appointments; club promotion and approval; recruitment for student involvement;
kccping students informed about lcgislativc policics that dircctly affect them; and ovcrsight
of the Services and Activities (S&A) fees. All enrolled students are members of ASCC and

are thus cligible to participate in events and to serve as officers.
ASCC Meetings

ASCC meetings are open to everyone, so plcasc feel free to join us! Foralist ofmccting

dates and times visit PUB 160 or visit us online at www.clark edu/student_life.

ASCC Contact Information 360-992-2353

ASCC President ascept@clarkedu x3353
ASCC Vice President ascevp@clark.edu x3640
ASCC Finance Director ascctd@clark.edu x3139
ASCC Executive Assistant asccex@clark edu x3354
ASCC Club Coordinator asccec@clark.edu x3169
ASCC Student Relations &

Promortions Coordinator ascepr@clark.edu x3133
ASCC Activities Director asccad@clark.edu x3132

ACTIVITIES PROGRAMMING BOARD (APB)

This group is chargcd with the creation of a comprchcnsivc events calendar to include
awareness, cultural, educational, ﬁlmily and social events for Clark students. Wich 30~plus
events cach year, including the annual Spring Thing event, you’rc sure to find somcthing to
help you relax, enhance your learning experience, and connectat Clark. To find out more

about whats coming up visit www.clark.edu/studentlife.

Activities Programming Board Contact Information 360-992-2353

APB Family Events Coordinator asapbl@clark.edu x3331
APB Social Events Coordinator asapb2@clark edu x3332
APB Educational Events Coordinator asapb3@clark edu x3333
APB Cultural Events Coordinator asapb4@clark edu x3334
APB Awareness Evenes Coordinator asapbS@clark edu x3335

Student Publications

THE INDEPENDENT  www.larkcollegeindependent.com

The fizrftpmdem is Clark Collcgck studcm—produccd newspaper. It is produccd in print and
online formats. It serves the Clark community by providing readers with timely and factual
information as well as by providing aforum for public expression. The collcgc newspaper
isalsoa lcarning laboratory where students experience real-world work opportunitics as

l'CPOl'tCl'S, Cdi[Ol’S, Pl’lOtOjOU.l‘HClliStS and managcr&
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Some Independent staff positions are paid. Paid staff members must be at least half-time
Clark students.

PHOENIX wwwAcl;11‘kphocnixAcom

Phoenix, Clark Co[lcgc’s litcrary and finc art publication, is a student-run joumal focused
on encouraging the creative efforts of the Clark College community. Published once a
year, Clark Collcgc students and alumni may submit original creative work, such as fiction,
creative non-fiction, poctry, video, music, and visual art. Under the direction of the faculty
advisors from English and Art, Phoenix statf members work col[aborativcly to producc

the joumal, using real-world skills like cditing and dcsigning Staft positions are paid and
must be held by current Clark students who are enrolled in at least 6 credits per quarter.

Volunteer opportunities are also available.

Student Success Programs
360-992-2704 or 360-992-2830

WWWAclarl(.Cdu/Campus~lifc/studCnt—support/studcnt_suCccss/indcxphp

Want to get (or stay) on track toward graduation? Are you concerned about your grades
and how to manage all that you have going on? Are you new to campus, and wantadvice
on how to be successful ac Clark? If you answered “yes” to any of these questions, visit the
Student Success Programs ofhce. Fricndly and knowlcdgcablc staffand peer mentors arc
here to help you o identify and achieve your goals, and to connect you with frec resources

and services at Clark. Call or visit our office in HSC 124 to set up an appointment.

Student Tutoring Services
360-992-2773

Www.cl;1rk.cdu/cc/tutoring

Tutoring is offered at the main campus in various locations and at Columbia Tech Center.
We offer free tutoring services to all Clark Collcgc students in avariety of subjcct& Online
wuroring is also available 24/7 at www.ctutoringorg, We encourage you to visit carly in the
quarter to request hclp, check postcd tutor schedules, and schedule appointments.
The tutoring centers are open to all rcgistcrcd students and providc the following services:
« Free one-on-one and drop-in tutoring with encouraging, skilled, and trained staff in
most subjectarcas.
« Computers, software, resources, and books for students being tutored.

. HCIP dC\’C[OPiI‘lg Sl\'llk and COﬂHanCC o bCCOIﬂC a strongcr, more indcpcndcnt lcamcr.

Veterans Affairs

360-992-2112,360-992-2736, or 360-992-2711

veterans@clark.edu

www.clark.edu/cc/veterans

The academic programs of study at Clark are approved by the Washington State
Higher Education Coordinating Board's State Approving Agency (HECB/SAA) for

CH[’OlllﬂCnt ofpcrsons Cllglblc to receive Cducational bCI)CﬁtS U.DdCl' Tith 38 and



Tide 10, US Code. We also determine Veterans Waivers and eligible Dependents of
Veterans Whaivers and providc information about GI Bill benefits and proccdurcs and

getting started at Clark (,ollcgc

Students can visit our office by signing in at the Veterans Resource Center, located on the
Y Sigl

second floorGaiser Hall.

Welcome Center
360-992-2078

VVVVWZCLH‘I(,C d u / gce tstarte d

The Welcome Center is your first step whether you are a new, transfer, or returning student.
Our services include assistance with admissions procedures, residency information, student
orientations, campus tours, and referral to other services and programs. The Welcome

Center is located in Gaiser Hall room 127.

STUDENT AMBASSADORS/CAMPUS VISITS
360-992-2078

Www‘clarkcdu/futurc/studcnt«ambassadors

Our Student Ambassadors provide a student perspective of the campus through tours that
include collcgc history, academic programs, and building locations. Student Ambassadors
also offer assistance to students and help support campus events and student orientations.
Student Ambassadors and Campus Visits staff are located within the Welcome Center and

at the Gaiser Hall Informartion Desk.

Worker Retraining
360-992-2274

www.clark.edu/enroll/ paying—ﬂ)r—collcgc/ fi n;lid—proccss/ resources/ workcr_rctmining.php

The Worker Retraining program serves students who have experienced unemployment,
orwho are displaced homemakers, and are pursuing professional/technical programs
that providc them with the ability to re-enter the workforce. Eligib]c students must live
in \Y”ashington State and be enrolled in an approvcd program. Financial assistance with

tuition, books, and mandatory fees may be available for those who qualify..

WorkFirst Financial Aid and Work Study

360-992-2915

wwwclarkcdu/cnroll/paying—ﬁ)r-collcgc/ﬁnaid»proccss/rcsourccs/wﬁrstphp

The WorkFirst program scrves students who are receiving Temporary Assistance for
Needy Familics (TANF) and are pursuing professional/technical programs. Eligible
students must live in \Washington State and be enrolled in an ;1pprovcd program. Financial

assistance \Vil’h tuition, bOOl(S and mandatory fCCS may bC ;wailablc fOI’ thOSC \VhO qualif}n

On-campus WorkFirst Work Study job opportunities may also be available for those
who qualify.
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Notice of Nondiscrimination
and Equal Opportunity

Clark Collcgc affirms a commitment to freedom from discrimination for all members
of the collcgc community. Clark Collcgc cxprcssly prohibits discrimination on the basis
ofrace; color; national origin; age; perceived or actual physical or mental disability;
pregnancy; gcnctic information; sex; sexual orientation; gcndcr idcntity; marital status;
creed; rcligion; honorably dischargcd veteran or military status; or use of a trained guidc

dog or service animal.

The rcsponsibility for,and the protection of, this commitment extends to students, faculty,
administration, staff, contractors, and those who develop or participate in college programs.
It encompasses every aspect of employment and every student and community activicy,.
Discrimination is prohibitcd by Title VIand VII of the Civil Rights Actof 1964; Title

X of the Education Amendments of 1972; Sections 503 and 504 of the Rehabilitation
Actof 1973; Americans with Disabilities Act of 1990; WLAD (RCW 49.60); Age
Discrimination in Employment Act Amendment of 1978; Vietnam Era Veterans
Readjusement Assistant Act of 1974; Equal Pay Act of 1963; Executive Orders 11246 and

11375; and federal and state statutes and rcgulations.

Persons with concerns about discrimination or cqual opportunity should refer to the
Discrimination and Harassment Grievance Procedure, which is available from the Office
of Equity and Diversity, Gaiser Hall, 360-992-2355 or online at www.clark edu/clark-and-

community/about/policies-procedures/grievance_procedure php.

Diversity and Free Expression at Clark College

VALUES OF THE CLARK COLLEGE COMMUNITY

As members—students, staff, faculey and administracors—of the academic community, we
cnjoy the privilcgcs and share the obligations of the largcr community of which the Collcgc
isapart. With mcmbcrship in this community comes an obligation, which is consistent
with the goals of pcrsonal and academic excellence. This obligation isanacceptance ofa

code of civilized behavior. These are the guiding principlcs forall at Clark Co“cgc:

“Twill practice pcrsonal and academic intcgrity. [ will respect the dignity of

all persons. [will respect the rights and property of others. I will discouragc
bigotr)n [will learn to respect difterences among pcoplc, ideas, and opinions. I
will demonstrate concern for others, their fcclings and their need for conditions,
which support their lcarning, work and dcvclopmcnt Allcgiancc to these ideals
obligates cach individual to refrain from and discourage behaviors which threaten
the safety and wc”»bcing of all community members.”

—based upon the Carolinian Creed

The Collcgc is committed to cquitablc, civil, and concerned treatment of all individuals
rcgardlcss of race, creed, faith-based perspective, color, national origin, languagc,
educational attainment, class or ecconomic status, sex, age, appearance, size, sexual idcntity,
gcndcr idcmity, gcndcr expression, rclationship status, active militar/y status, status asa
veteran, status as a student, staff, faculty or administrator, and the presence of any physical,

sensory or mental disabi[ity,



Ieis imperative that we learn to recognize, understand and celebrate similarities and
difterences. Collcgcs can, and indeed must, hclp all members of the collcgc community
become open to the uniqueness that surrounds them. These matters are learned best in
setings that are rich with divcrsiry, and thcy must be learned if the ideals of human worth

and dignity are to be advanced.

FREE EXPRESSION — OUR PoLICY

Clark Co“cgc’s policy on Free Exprcssion can be found in the Administrative Policies
Manual (501.020). This policy acknowledges that frec expression requirements may
protect many forms of “hateful” or intolerant speech and expressive conduct, including
that which occurs during such common collcgc activities as debates, spccchcs, arguments,
conversations, classroom discussions, lectures, distribution of ﬂycrs and displa_ving of
posters. In certain contexts, courts have found spccch and expressive conduct to be
protcctcd that many in our community find repugnant, including such things as display of

the Confederate flag, Nazi symbols, cross burning, and flag burning,*

FREE EXPRESSION — OUR VALUES

However, any expression of hatred or prejudice is inconsistent with the values of Clark
College and the purposes of higher education ina free socicty. So long as intolerance exists
inany form in the l;\rgcr society, it will be an issue on co“cgc campuscs. Clark Collcgc is
committed to maintaining an environment free from prcjudicc, inequity, and the misuse
of power and privilcgc, and will use opportunitics such as open dialogucs, debates and
discussions to broaden undcrstanding of the scope of protcctcd spccch and the role of

tolerance in our community.

The Co“cge is committed to maintaining its community as a p[acc of work and study
free from abuse, intimidation and harassment, where everyone is treated with respect and

courtesy.

Conduct which unreasonably disrupts, adversely affects, or otherwise interferes with the
lawful functions of the Collcgc, or the rights of any individual to pursuc an education and/

or cmploymcnt at the Collcgc will not be tolerated.
For information on Clark Collcgc’s Rcsponsc Protocol for bias-based incidents, vist
wwwiclarkedu/about_clark/policies/documents/ClarkCollegeBiasBasedIncidencProtocol pdf:

*From “Hate Crimes and Bias-Related Incidents Protocol” — Pomona College.

Security & Safety

360-992-2133

www.clark edu/student_services/security/index

The principal rcsponsibi[itics and objcctivcs of the col[cgc Sccurity/Safcty Dcpartmcnt

staffinclude insuring public and cmplovcc safety; preventing crime; providing information;
) ) e) 5

cnforcing parking and trafhe rcgulations; [cnding assistance; and maximizing cfforts to

preserve a SQFC environment fOI’ thC CO”C oe COmmunity.
e

Campus security officers have citizens arrest powers only. All sigm’ﬁcant crimes committed

on campus arc immcdiatcly referred to the Vancouver Police Department. The Clark
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College Security/ Safety Department maintains a positive working relationship with the
Wiashington State Patrol, the Clark County Sheriff’s Office, and the Vancouver Police
Dcpartmcnt for information sharing, report transfcrring and staﬂ‘training. During spccial
events on campus, the college urilizes off-duty law enforcement officers to provide

additional sccurity.

INCIDENT REPORTING

The Security/Safety Department provides a dispatcher to respond to questions and
concerns of visitors, students and faculty and staff members, and to dispacch appropriate
security responses as necessary. Dispatch hours vary by quarter and may change to best
meet the needs of the college community. Hours are reduced during breaks. For current
dispatch hours, see the Clark College Connections quarterly class schedule or visit the
Clark College website at www.clark edu/student_services/sccurity. Posted in cach college
building are lists of essential tclcpllonc numbers to call in case ofspcciﬁc emergencics. If
acrime is in progress, the Vancouver Police Department can be immediately summoned
by calling Emergency 911. When campus buildings are closed, the use of cell phones are
required to call Emergency 911 directly. From college phones, Securiy is 2133, From off
campus, the number is 992-2133.

Each time a security situation is rcportcd to the Sccurity/ Safcty Dcpartmcnt, awritten
record is gcncratcd; copies of case reports are providcd to appropriate collcgc dcpartmcnts

and l'«l\’\/ CHFOI'CCIT]CDK agcncics,

Each weck the security/safety director makes available to the college newspaper a summary
of the incidents which occurred during the previous week. The collcgc complics with
Section 28B.10.569 of the Revised Code of \Washington and the Crime Awareness and
Campus Security Act of the federal government; information and procedures are provided
at the Security/ Information Desk. Notices dealing with special concerns are periodically
printed in the college newspaper and the college staff newsletter, and posted at the Security
Ofhce and on collcgc bulletin boards. Bulletins are distributed campus—widc and through

e-mail when emergency situations require immediate notification.

PHYSICAL SECURITY

All main campus buildings arc closed to students and the public before and after regular
collcgc hours, 6:30 a.m. to 10:30 pm, Monday through Thursday. and 6:30 am. to 6:00 pm.
on Friday, Saturday and Sunday except for those times and for those purposes otherwise
approved by administration. Columbia Tech Center is closed to students and the public
before and after regular college hours, 7:00 am. to 10:00 p.m, Monday through Thursday;
8:00 am. to 5:00 pm, Friday and Saturday; and closed Sunday except tor those times and
tor those purposes otherwise appmvcd by administration. Individuals vio[ating the faciliry
use rules adopted by the Board of Trustees of Clark College may be subject to disciplinary
procccdings or criminal prosecution. The sccurity/ safcty director or dcsigncc remains in
close contactwith the director of facilities services on maintenance requests with regard o
sceurity/safety issues for grounds, parking lots, and college buildings. Lighting problems are
specifically noted. Employces and students who are concerned about safety and security
issucs can participate thmugh the collcgés Environmental Health and Safety Committee

or the college’s Security/Parking Advisory Committee.



CRIME PREVENTION INFORMATION

The security/safety director participatcs in scudent orientations cach quarter to present to

incoming students information on pcrsonal safcty, crime prevention, reporting, and collcgc
5 ) 5 s

rcgulations The sccurity/ safcty director and/or dcsigncc meets with parricular collcgc

dcpartmcnts and pcrsonncl to assist with planning related to crime prevention, safcty, and

security. The sccurity/ 5;1fcty director is available upon request to discuss similar issues with

interested college groups or student organizations.
geg g

SECURITY INFORMATION AND CRIME STATISTICS

This marerial is cxccrptcd from the annual report written to comp]y with Section
28B.10.569 of the Revised Code of Washington and with the Federal Student Assistance
General Provisions; Campus Safety (Student Right to Know and Campus Security Act,
34CFR Part 668). Current staristical information can be found on the Clark College
website at www.clark.edu/campus-life/student-support/security/indexphp or by

contacting the Security/Safety Department.

TIMELY WARNINGS

In the event that a situation arises, cither on or off campus, that, in the judgment of the
Director of Security and Safety or their designee, constitutes an ongoing or continuing
threat, a campus-wide “timely warning” will be issued. The warning will be issued through
the college e-mail system to faculey and staff: through the student newspaper, The
Independent; and through student bullecin boards. The information will also be posted at

the Information Desk of the Security and Safety Department.

Drug and Alcohol Abuse Policy

The co”cgc maintains a dl‘ug»frcc environment and campus in accordance with the federal

and state policics. Prohibited acts include, but are not limited to:

1. Fumishing, purchasing, sale, possession, or consumption ofalcoholic bcvcragcs (as
defined by federal or state law) on collcgc»owncd or -controlled property, or ata
college- or student organization-supervised function. When these acts occur with the
prior permission of the Board of Trustees or its authorized dcsigncc and undera permit
issued by the state of \Washington Liquor Control Board or its dcsigncc, thcy shall not
constitute a violation of this provision. Bcing dcmonstmbly under the influence of

alcoholic bcvcragcs is a violation in any case.

2. Possession, consumption, or fumishing of any narcotic or d:mgcrous drug, or bcing
demonstrably under the influence of drugs as defined in Chapter 69.41 RCW as now
law or hereinafter amended, except when use or posscssion is prcscribcd by an authorized

individual under that statute.

Sexual Assault Policy and Procedures

Victims of a sex offense ac Clark College should contact Vancouver Police Deparement

by calling Emergency 911 (from a campus phone, dial 91-911, from a pay phone dial 911)
immediately and then contact the Clark College Security/Safety Department at 992-2133
(on—campus 2133). An ofhcer will rcspond to the location to be with the victim to providc

assistance until the policc arrive.
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CODE OF STUDENT CONDUCT

Victims of a criminal sexual assault on the college campus should notattempe to clean
themselves or tamper with any evidence until the proper law enforcement agency can

be contacted. Victims should not take showers, use a tampon, or chaiigc clothing until

the appropriate law enforcement agency is contacted and an incident report and medical
examination are compictcd The ciotiiing and examination i)y a quaiii‘icd physician are
important evidence that should be preserved to prove that a sexual assault has occurred and

to help with the successful prosecution of the offender.

Victims have the option of contacting the Vancouver Police Department or the coiicgc
Security/Safety Department. If the Security/Safety Department s contacted firse, they will

assistin notifying the proper authorities.

Sex offense educational materials are available in Health Services and Student Support
Services. Afteran aiicgcd sex oftense, academic situations will be changcd upon request, it
reasonable alternatives are available. Disciplinary proccdurcs and sanctions for sex offenses
are prcscribcd in the Student Code of Conduct or cmpioycc contracts/ pcrsonnci rules,
asapplicable. The college’s Health Services (extension 2264) and Advising & Counscling
office (extension 2345) offer counseling services and referrals. Health Services are located in

the Health Science Buiiding; Ad\'ising7 & Counsciing ofhces are located in Gaiser Hall.

Code of Student Conduct
Chaprer 132N-125 WAC - Effective Summer 2016

WAC 132N-125-005 Student responsibilities.

WAC 132N-125-010 Authority.

WAC 132N-125-015 Definitions.

WAC 132N-125-020 Statement of jurisdiction.

WAC 132N-125-025 Students studying abroad.

WAC 132N-125-030 Statement of student rights.

WAC 132N-125-035 Prohibited student conduct.

WAC 132N-125-040 Trespass.

WAC 132N-125-045 Discipiinary sanctions— Jerms—Conditions.

HEARING PROCEDURES
WAC 132N-125-100 Initiation of disciplinary action.
WAC 132N-125-105 Appeal from disciplinary action.
WAC 132N-125-110 Bricf adjudicative proceedings—Initial hearing,
WAC 132N-125-115 Bricfadjudicativc procccdingszcvicw of an initial decision.
WAC 132N-125-120 Student conduct committee.
WAC 132N-125-125 Appeal—Student conduct committee.
WAC 132N-125-130 Student conduct committee hearings—Presentation of evidence.
WAC 132N-125-135 Student conduct committee—Initial decision.
WAC 132N-125-140 Appeal from student conduct commiteec initial decision.
WAC 132N-125-145 Summary suspension.
WAC 132N-125-150 Classroom misconduct and authority to suspcnd tor

no more than onc d'd.y.



DISCIPLINE PROCEDURES FOR CASES INVOLVING
ALLEGATIONS OF SEXUAL MISCONDUCT
WAC 132N-125-200 Suppicmcntai sexual misconduct pi‘occdurcsi
WAC 132N-125-205 Supplemental dehmitions.
WAC 132N-125-210 Supplemental complaint process.
WAC 132N-125-215 Supplemental appeal rights.
WAC 132N-125-220 Brictadjudicative proceedings—College record.
WAC 132N-125-225 Recordkeeping,

WAC 132N-125-005 Student responsibilities.

(1) Clark Coiicgc providcs its community and students with education and services of the
highest quality. We do this in a manner which exhibits concern and sensitivity to students,
faculty, staff, and others who utilize our services and facilities. It is essential that members of
Clark Coiicgc exhibit appropriate and conscientious behavior in dcaiing with others.

(2) Clark Coiicgc expects all students to conduct themselves in a manner consistent with
its high standards of sciioiarship and conduct. Student conduct, which distracts from or
interferes with accompiishmcnt of these purposes, is not acccptabici Students are cxpcctcd
to comply with these standards of conduct for students both on and off campus and
acknowicdgc the coiicgc’s ;\uthority to take disciplinary action.

(3) Admission to Clark Coiicgc carries with it the presumption that students will conduct
themselves as rcsponsibic members of the coilcgc community. This includes an expectation
that students will obcy the law, compiy with poiicics, proccdurcs and rules of the coiicgc
and its dcpartmcnts, maintain a iligii standard ofintcgrity and iloncsty, and respect the
rights, privileges and property of other members of Clark College.

(4) Itis assumed that students are and wish to be treated as adults. As such, students are
rcsponsibic tor their conduct. These standards of conduct for students promote Clark
Coiicgc’s educational purposes and providc students a full undcrstanding of their rights

and rcsponsibiiitics, Sanctions for violations of the standards of conduct for students will be
administered under this cilaptcr, When violations of laws of the state of\‘(/;isi'iington and/or
the United States are also involved, the college may refer such marters to proper authorities

and in ti‘lC casc ofminors, ti‘liS COﬂCiLlCt may bC rcfbri'cd to P‘éll”CﬂtS or ngEli guardians.

WAC 132N-125-010 Authority.
The board of trustees, acting pursuant to RCW 28B.50.140(14), delegates to the president

of the college the authority to administer disciplinary action. Administration of the disci-
plinary procedures is the responsibility of the vice-president of student affairs or designee.
The student conduct officer shall serve as the principai investigator and administrator for

;1iicgcd violations of this code.

WAC 132N-125-015 Definitions.
The following definitions shall apply for the purposes of this code of student conduct:

(1)"ASCC” means the Associated Students of Clark College as defined in the constitution
of that body.

(2) “Asscmbiy” means any overtactivity cngagcd in by Onc or More persons, the objcct of
which is to gain pubiicity, advocate a view, petition for a cause, or disseminate information

o any person, persons, or group OEPCI"SOD&
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(3) “Board” means the board of trustees of Community College District No. 14, state of
Washington.

(4) “College” means Clark College and any other community college centers or facilities
established within \W;isiiington State Community Coiicgc District No. 14.

(5) “Collcgc community” means trustees, students, staff, facuity, and visitors on colicgc~
owned or controlled facilities.

(6) “Coiicgc facilities” and “coiicgc faciiity” means and includes any and all real and pcrsonai
property owned, rented, leased, or operated by the board of trustees of Washington State
Community College District No. 14, and shall include all buildings and appurtenances
attached thereto and all parking lots and other grounds. Coiicgc facilities extend to distance
education classroom environments, and agencies or institutions that have educational
agreement with the coiicgc

7) “Coiicgc official”includes any person cmploycd by the coiicgc pcrforming assigncd
duries.

(8)“College premises” shall include all campuses of the college, wherever located, and
includes all land, buiidings, facilities, vehicles, equipment, and other property owned, used,
or controlled by the coiicgci

) “Compiailiallt” means any person who submits a charge aiicging that a student violated

ti’lC COC{C Oi:StUdCHE CODC{HCE,

(10) “Conduct review officer”is the vice-president of studenc affairs or other college
administrator designated by the president to be responsible for receiving and for reviewing
or rcfcrring ;1ppc;lis of student disciplinary actions in accordance with the proccdurcs of
this code. The prcsidcm is authorized to reassign any and all of the conduct review officers
duties or rcsponsibiiirics as set forth in this ciiaptcr as may be rC;isonabiy necessary.

(11) “Controlled substance” means and includes any drug or substance as defined in chaptcr
69.50 RCW as now law or hereafter amended.

(12) “Day” means a weekday, excluding weekends and college holidays.

(13) “Discipiinary action” is the process by which the student conduct officer imposes
discipiinc againsta student for a violation of the code of student conduct.

(14) “Discipiinai‘y appcai” is the process by which an aggricvcd student can ;1ppczii the
discipiinc imposcd by the student conduct officer. Discipiinai‘y appcais froma suspension
in excess of ten days or an expulsion are heard by the student conduct committee. Appeals
ofall other appealable disciplinary action shall be reviewed through bricfadjudicative
procccdings.

(15) “Faculty member” and “instructor” means any employee of Community College
District No. 14 who is Cmpioycd ona full-time or part-time basis as a teacher, instructor,
counselor, or librarian.

(16) “Filing”is the process by which a document s officially delivered o a college official
rcsponsibic for ﬁlci]itating a discipiinai‘y review. Unless otherwise providcd, i'iiing shall be
accompiishcd by:

(a) Hand dclivcry of the document to the spcciﬁcd coilcgc ofhcial or coilcgc ofhcial’s
assistant; or

(b) By scn(iing the document by e-mail and first class mail to the spccii‘icd Coiicgc official’s

office and college e-mail address.



Papers required to be filed shall be deemed filed upon actual receipe during office hours ac
the office of the spcciﬁcd collcgc ofhicial.

(17) “The prcsidcntﬂ is the prcsidcnt of the collcgc The prcsidcnt is authorized to dclcgatc
any and all of his or her rcsponsibilitics as set forch in the chaptcr as may be rcasonably
necessary.

(18) "RCW" means Revised Code of Washington which can be accessed ac heep://apps.
legwa.gov/rew/.

(19) “Respondent”is the student against whom disciplinary action is initiated.

(20) “Service” is the process by which a document s oﬂicially delivered toa party. Unless
otherwise providcd, service upona party shall be ;1ccomplishcd by:
(a) Hand dclivcry of the document to the party; or
(b) By sending the document by e-mail and by certified mail or first class mail to the party’s
last known address. Itis the responsibility of each student to regularly check their official
Clark College c-mail address.
Service is deemed complcrc upon hand dc[ivcry of the document or upon the date the

document is e-mailed and dcpositcd in the mail.

(21)“Student” includes all persons taking courses at or through the college, whether

ona full-time or part-time basis, and whether such courses are credit courses, noncredit
courses, online courses, or otherwise. Persons who have been notified of their acceprance
for admission, persons who withdraw after allegedly violating the code, or persons who are
not o(‘Ecially enrolled fora parricular term but who have a continuing rclationship with the

CO“CgC, arc COHSidCl’Cd “StUantS‘”

(22) “Student conduct officer”is a Collcgc administracor dcsignatcd by the prcsidcnt or
vice-president of student affairs to be responsible for implementing and enforcing the code
of student conduct. The president or vice-president of student affairs is authorized to reas-
sign any and all of the student conduct ofhicer’s duties or rcsponsibilitics as set forth in this

chaptcr as may bC rcasonably necessary.

(23) “Student organization” means any number of students who have met the formal

requirements of clubs and organizations.

WAC 132N-125-020 Statement of jurisdiction.

The code of student conduct shall apply to student conduct that occurs on collcgc
premises, to conduct that occurs at or in connection with collcgc—sponsorcd activities, or to
of{-campus conduct that in the judgmcnt of the collcgc advcrscly affects the collcgc com-
munity or the pursuit of its objcctivcs.]urisdiction extends to, but s not limited to, locations
in which students are engaged in official college activities including, bue not limited o,
fbrcign or domestic travel, activities funded by the associated students, athletic events,
training intcmships, cooperative and distance education, online education, practicums,
supcrviscd work experiences or any other collcgc—sanctioncd social or club activities. Stu-
dents are rcsponsiblc for their conduct from the time of application for admission through
the actual receipt ofa dcgrcc, even though conduct may occur before classes bcgin or after
classes end, as well as during the academic year and during periods between terms of actual
enrollment. These standards shall ;1pply to a students conduct even if the student withdraws

from collcgc whilea discip[inal‘y matter is pcnding
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WAC 132N-125-025 Students studying abroad.

Students who participate in any Collcgc—sponsorcd or sanctioned international study

program Shall obscrvc [l’)C l:OllOVViﬂg:
) The l;lV»’S Of[hC l]OSl’ country;

(1
(2) The academic and disciplinary rcgulations of the educational institution or residential
housing program where the student is studying;

(
(

3) Any other agreements related to the studends study program inanother country; and

4) Clark Colleges standards of conduct for students.

WAC 132N-125-030 Statement of student rights.

As members of the academic community, students are cncouragcd to dcvclop the capacity
for critical judgment and to engage in an independent search for truch. Freedom to teach
and freedom to learn are inscparablc facets of academic freedom. The freedom to learn
dcpcnds upon appropriate opportunitics and conditions in the classroom, on the campus,
and in the largcr community. Students should exercise their freedom with rcsponsibility
The rcsponsibility to secure and to respect gcncral conditions conducive to the freedom to
learn is shared by allmembers of the collcgc community.

The following enumerated rights are guaranteed o cach studenc wichin the limitations of
statutory law and collcgc policy which are deemed necessary to achieve the educational
goals of the collegc:

(1) Academic freedom.
(a) Students are guaramccd the rights of free inquiry, expression, and assembly upon and
within collcgc facilities that are gcncrally open and available to the publici
(b) Students are free to pursuc appropriate educational objectives from among the college’s
curricula, programs, and services, subject to the limitations of RCW 28B.50.090 (3)(b).
(c) Students shall be protcctcd from academic evaluation which is arl)itrary, prcjudiccd)
or capricious, butare rcsponsiblc tor meeting the standards of academic pcrformancc
established by cach of their instructors.
(d) Students have the right toa lcaming environment which is free from unlawful
discrimination, inappropriate and disrespectful conduct, and any and all harassment,

including sexual harassment.

(2) Due process.
(a) The rights of students to be secure in their persons, quarters, papers, and effects against
unreasonable searches and seizures is guaramccd,
(b) No disciplinary sanction may be imposcd onany student without notice to the ac-
cused of the nature of the charges.
(A student accused of \'iol;lting this code of student conduct is entitled, upon request,

to proccdural ClUC process as sct fOl‘th in tl]iS Cl]klpttrl

WAC 132N-125-035 Prohibited student conduct.

The college may impose disciplinary sanctions against a student who commits, or aids,
abets, incites, €NCoUrages or assists another person to commit, an act(s) of misconduct

which include, but are not limited to, the following:



(1) Academic dishonesty. Any act of academic dishonesty including, but not limited to,
ciicating, piagi;\rism, and fabrication.
(a) Chcating includes using or any atcempt to use, give or obrain unauthorized assistance
rciaring to the compiction of an academic assignment.
(b) Plagiarism includes tai(ing and using as one’s own, without proper attribution, the
ideas, writings, or work of another person in completing an academic assignment.
() Self-plagjarism may also include the unauthorized submission for credit of academic
work that has been submitted for credit in another course.
(d) Fabrication includes falsifying data, information, or citations in completing an
academic assignment and also includes providing false or dcccprivc information to an

instructor concerning, the Compiction ofan assignment.
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(¢) No student shall be allowed to withdraw from a course or from the college to avoid

the consequences of academic dishonesty.
(2) Other dishonesty. Any other acts ofdisiioncsty, such acts include, but are not limited to:

(a) Forgcrv, alteration, submission of falsified documents or misuse ofany coiicgc docu-

ment, record, or instrument of identification:
(b) Tampcring with an election conducted by or for colicgc students; or
(¢) Furnishing falsc information, or failing to furnish correct information, in response to
the request or requirement of a college officer or employee.

(3) Obstruction or disruption. Obstruction or disruption of:
(a) Any instruction, research, administration, disciplinary procccding, or other coiicgc
activity, inciuding the obstruction of the free flow of pcdcstri;m or vehicular movement
on coilcgc property orata colicgc activity; or
(b) Any activity thatis authorized to occur on college property, whether or not actually
conducted or sponsored by the college. Participation in any activity which unreasonably
disrupts the operations of the colicgc or infringcs on the rights of another member of the

coiicgc community, or leads or incites another person to engage in such an activity.

(4) Assault, intimidation, harassment. Assault, piiysicai abuse, verbal abuse, threat(s),
intimidation, harassment, buiiying staii{ing or other conduct which harms, threatens, or
is reasonably perceived as threatening the health or safety of another person or another
person’s property. For purposes of this subsection:
(a) Buiiying7 s severe or pervasive physicai orverbal abuse, rcpc;itcd over time, and involv-
ingapower imbalance between the aggressor and victim.
(b) Staiking is intentional and rcpcatcd foiiowing of another person, which piaccs that
personin reasonable fear that the perpetrator intends to injure, intimidate, or harass that
person. Stalking also includes instances where the perpetrator knows or reasonably should
know that the person is frightencd, intimidated, or harassed, even if the perpetrator lacks
such an intent.
(5) Cybcr misconduct. Cybcrstalking, cyi)crbuil_ving, or online harassment. Use of elec-
tronic communications inciuding, but not limited to, electronic mail, instant messaging,
electronic bulletin boards, and social media sites to harass, abuse, buiiy, or engage in other
conduct which harms, threatens, or is reasonably perceived as threatening the health or

safety of another person. Prohibited activities include, but are not limited to, unauthorized
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monitoring of another’s e-mail communications dil‘cctly or through spyware, scnding
thrc;\tcning c-mails, disrupting7 electronic communications with spam or by scnding7 a
computer virus, scnding false messages to third parties using another’s e-mail idcmity,
nonconsensual rccording of sexual activity, and nonconsensual distribution of a rccording
of sexual activity.
(6) Property violation. Attempted or actual damage to, or theft or misuse of, real or per-
sonal property or money of:

(a) The college or state;

(b) Anv student or collcgc ofhcer, cmplovcc or organization;

(0) Anv other member of the collcgc community or organization; or
(d) Possession of such property or money after it has been stolen.
-

( ) }"Lllur€ to (.OlﬂP]V Wlth dllC(.thC I“illU.rC to (.()lﬂp]\' Wlth [llC derLthl’l O" a L()l]CgC OH'I(.CI
or melovu Wl]O 1S dctmg in [hL lcgmmatc per formanu OIL 1115 or l]Cl‘ dLI[]CS, mdudmg

Elillll’C to propcrly idcmify 011csc1fto SLlCh apcerson VV}]CH l’CqUCSth to d() SO.

(8) \Wcapons. Possession or use of firearms, cxplosivcs, dangcrous chemicals, or other
dangcrous weapons, which can be used to inflict bodi[y harm or to damagc real or pcrsonal
property is prohibitcd on the collcgc campus, atany other facilities leased or opcratcd by
the college, or acany activity under the administration or sponsorship of the college. Excep-
tions to this palicy are pcrmittcd when the weapon is used in conjunction with an approvcd
collcgc instructional program, is carried by duly constituted law enforcement officer, or is
otherwise pcrmittcd by law.

9) Hazing, Hazing includes, but is not limited to, any initiation into a student organization
orany pastime or amusement cngagcd in with respect to suchan organization that causes,
oris likely to cause, bodily danger or physical harm, or serious mental or emotional harm to
any student.

(10) Alcohol, drug, and tobacco violations.

(a) Alcohol. The use, possession, dclivery. sale, or bcing obscrvably under the influence of

any alcoholic bcvcragc, exceptas pcrmittcd by law and applicablc collcgt policics.

(b) Marijuana. The use, possession, dclivcry, sale, or bcing obscrvably under the influence
of marijuana or the psychoactive compounds found in marijuana and intended for

human consumption, regardless of form. While state law permits the recreational use
ofmariju;ma, tederal law prohibits such use on col[cgc premises or in connection with
collcgc activities.

(0) Drugs. The use, possession, dclivcry, sale, or bcing under the influence of any lcgcnd
drug including anabolic steroids, androgcns, or human growth hormones as defined in
RCW 69.41, or any other controlled substance under RCW 69.50, excep as prescribed
for a students use by a licensed practitioner.

(d) Tobacco, electronic cigaretees, and related products. Consistent with its efforts to
promote wellness, fitness, and a campus cnvironment conducive to work, study, and activi-
ties for staff, students, and the public, Clark Collcgc maintains a tobacco-free campus. The
use of tobacco, electronic cigaretes, and related products inany building owned, leased,
or operated by the college or in any location is prohibited. “Related products”include, but
are not limited o, cigaretees, pipes, bidi, clove cigaretees, waterpipes, hookahs, chewing

tObACCO, élﬂd snu({



(11) Lewd conduct. Conduct which is obscene, lewd, or indecent.
(12) Disordcriy conduct. Conduct which disrupts campus operations or the educational
environment, is disturi)ing the peace, or assisting or encouraging another person to disturb
the peace.
(13) Discriminatory conduct. Discriminatory conduct which harms or advcrsciy affects any
member of the college community because of her/his race; color; national origin; sensory,
mental or physicai disability; usc of a service animal; gcndcr, inciuding7 pregnancy; marial
status; age (40+); rciigion; creed; genetic information; sexual orientation; gcndcr idcntity;
veteran’s status; or any other icgaiiy protcctcd classification.
(14) Sexual misconduct. The term “sexual misconduct” includes sexual harassment, sexual
intimidation, and sexual violence.
(a) Sexual harassment. The term “sexual harassment” means unwelcome conduct of a
sexual nature, including unwelcome sexual advances, requests for sexual favors, and other
verbal, nonverbal, or physicai conduct of a sexual nature that s sui‘i‘icicntly serious as to
dcny or limit, and that does dcny or limit, based on sex, the abiiity of astudent to partici-
pateinor benefic from the coiicgc’s educational program or that creates an intimidaring,

i’lOStiiC, or OH:CDSiVC environment for Oti’lCl‘ campus CO[T)IﬂU.DiE\/ IT\CI‘ﬂbCl’S,

(b) Sexual intimidation. The term “sexual intimidation” incorporates the definition of
“sexual harassment” and means threatening or emotionally distressing conduct based
on sex inciuding but not limited to, nonconsensual i'ccording of sexual activity or the

distribution of such rccording

(c) Sexual violence. “Sexual violence™ is a type of sexual discrimination and harassment.
Nonconsensual sexual intercourse, nonconsensual sexual contact, domestic violence,
daring violence, and stalking arc all types of sexual violence.
(i) Nonconsensual sexual intercourse is any sexual intercourse (anal, oral, or vaginal),
however siigiit, with any oi)jcct, by aperson upon another person, that is without
consentand/or by force. Sexual intercourse includes anal or vaginai penctration by a
penis, tongue, ﬁngcr, or objcct, ororal copuiation by mouth to gcnirai contact or gcnitai

to IT)OU.Eil contact.

(i) Nonconsensual sexual contact is any intentional sexual touching, however slight,
with any object, by a person upon another person that is without consent and/or by
force. Sexual touciiing includes any i)ociiiy contact with the breasts, groin, mouth, or

other i)odiiy orifice of another individual, or any other bodiiy contact in a sexual manner.

(iii) Domestic violence includes asserted violent misdemeanor and fciony offenses com-
mitted by the victim’s current or former spouse, current or former cohabitant, person
similarly situated under domestic or family law, or anyone else protected under domestic
or i}imiiy violence law.

(iv) Dating violence means violence by aperson who has been in a romantic or intimate
rciationship with the victim. Whether there was such a rciationship will be gaugcd by its
icngth, type, and ﬁ'cqucncy ofinteraction.

v) Staiking means intentional and rcpcatcd harassment or foiiowing of another person,
which places that person in reasonable fear that the perpetrator intended to injure,

intimidae, or harass that person. Stalking also includes instances where the perpetrator
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knows or reasonable should know that the personis Frigiitcncd, intimidated, or harassed,

cven ii‘ti\C pcrpctrator iélCi(S such intent.

(vi) Consent: knowing, voluntary and clear permission by word or action, to cngage

in mutualiy agrccd upon sexual activity. Each party has the rcsponsibiiity to make
certain that the other has consented before engaging in the activity. For consent to be
valid, there must be at the time of the act of sexual intercourse or sexual contact actual
words or conduct indicating freely given agreement to have sexual intercourse or sexual
contact.

A person cannot consent if he or she is unable to understand what is iiappcning oris
disoriented, hciplcss, asiccp or unconscious for any reason, inciuding due to alcohol or
other drugs, An individual who engages in sexual activity when the individual knows, or
should know, that the other person s physically or mentally incapacitated has engaged in
nonconsensual conduct.

Intoxication is not a defense against ;1llcgati0ns thatan individual has cngagcd in non-

conscnsuai SCXU&] COIld uct.

(15) Harassment. Unwelcome and offensive conduct inciuding verbal, nonverbal, or
physical conduct, that is directed at a person because of such pcr50113 protcctcd status and
thatis sufficiently serious as to deny or limit, and that does deny or limit, the abilicy of a
student to participate in or benefit from the college's educational program or that creates
an intimidating, hostile, or offensive environment for other campus community members.
Protected status includes a pchOiis race; color; national origin; sensory, mental or physicai
disability; usc of a service animal; gtnd er, inciuciing pregnancy; marital status; age; rciigion;
creed; genetic information; sexual orientation; gcndcr idcntity; veterans status; or any
other legally protected classification. See “Sexual misconduct” for the definition of “Sexual
harassment.” Harassing conduct may include, butis not limited to, physical conduct, verbal,
written, social media, and electronic communications.

(16) Retaliation. Retaliation againstany individual for reporting, providing information,
exercising ones rights or rcsponsibiiitics, or otherwise bcing involved in the process of
rcsponding to, investigating, or addrcssing aiicgations orviolations of federal state or local
law, or college policies, including but not limited to, code of student conduct provisions

prohibiting discrimination and harassment.

(17) Thefr or misuse of electronic resources. Theft or other misuse L)fcompiitcr time or
other electronic information resources of the coiicgc Such misuse includes, but is not

limited to:
() Unauthorized use of such resources or opening ofafile, message, or other item;

(b) Unauthorized duplication, ransfer, or distribution of a computer program, file, mes-
sage, or other item;
(¢) Unauthorized usc or distribution of someone elses password or other identification;
(d) Use of such time or resources to intertere with someone else’s work;
(¢) Use of such time or resources to send, dispiay, or printan obscenc orabusive message,
text, or image;

e
(£) Use of such time or resources to interfere with normal operation of the Coiicgc’s

computing system or other electronic information resources;



(g) Use of such time or resources in violation of applicable copyright or other law;

(h) Adding to or otherwise altcring7 the infrascructure of the colicgc’s clectronic informa-

tion resources without authorization; or

(i) Failure to compiy with the student computing resources policyi http:/ Jwww.clark.

edu/ campus-lifc/ studcnt—support/ computing_rcsourccs/ poiicy.piip
(18) Unauthorized access. Unauthorized possession, duplication, or other use of akey,
keycard, or other restricted means of access to college property, or unauthorized encry onto
orinto collcgc property.
(19) Safcty violations. Saftty violations include any non-accidental conduct that interferes
with or otherwise compromises any colicgc policy, cquipment, or proccdurc rclating to the
safcty and security of the campus community, inciuding tampering with fire safcty equip-
mentand triggering false alarms or other emergency response systems.
(20) Abuse or misuse of any procedures. Abuse or misuse of any of the procedures relating
to student complaints or misconduct including, but not limited to:

(a) Failure to obeya subpocna;

) Falsification or misrepresentation of information;

(b
(0) Disruption or interference with the ordcriy conductofa procccding,
(d) Interfering with someone else’s proper participation ina proceeding;
(¢) Destroying or altering potential evidence or attempting to intimidate or otherwise
impropcrly pressure a witness or potcntiai witness;
(f) Attcmpting to influence the impartiality of,or harassing or intimidating, astudent
conduct committee member; or
(g) Failure to compiy with any discipiinary sanction(s) imposcd under this code of student
conduct.
(21) Motor vehicles. Opcration ofany motor vehicle on collcgc property inan unsafe
manner or in a manner which is rcasonabiy pcrccivcd as tlii'catcning the health or S;li:Cty of
another person.
(22) Violation of other laws or poiicic& Violation of'any federal, state, or local law, rule, or
i‘cgulation or other coiicgc rules or poiicics, induding coiicgc traffic and parking rules.
(23) Ethical violation. The breach of any generally recognized and published code of ethics
or standards of professional practice that governs the conduct of a particular profession for
which the studentis tal(ing7 a.course Or is pursuing as an educational goai Or Major.
In addition to initiating disciplinc procccdings for violation of the code of student conduct,
the colicgc may refer any violations of federal, state, or local laws to civil and criminal
authorities for disposition. The coiicgc shall procccdwith student discipiinai‘y procccdings

regardless of whether the underlying conduct is subject to civil or criminal prosecution.
WAC 132N-125-040 Trespass.

The Vicc«prcsidcnt of student aftairs or dcsigncc shall have the authority and power to:

(1) Prohibic the entry, or withdraw the license or privilcgc of any person or group of persons
o enter onto or remain on any coiicgc premises or Faciiity; or

(2) Give notice against trespass by any manner provided by law, to any person, persons,

or group ofipcrsons against whom the license or privilcgc has been withdrawn or who
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have been pl‘oiiii‘vitcd from cntcring onto or rcmaining7 upon allor any portion offolicgc
premises ora coiicgc faciiity; or

(3) Order any person, persons, or group of-persons to leave or vacate all or any portion

of the coilcgc premises or faciiity, Such power and ;uithority may be exercised to halt any
event which is deemed to be unrcasonabiy (iisruptivc of order or impcdcs the movement
of persons or vehicles or which disrupts or threatens to disrupt the ingress and/or egress of
persons from facilities owned and/or operated by the college. Any individual remaining
on or reentering the coiicgc premises or Eiciiity after receiving notice that his or her license
or priviicgc to be on that property has been revoked shall be subjcct to disciplinary action

;md/or Ci’l;{l‘gCS Oi:Cl'ilTli[lai EFCSPJSSi

WAC 132N-125-045 Disciplinary sanctions—Terms—Conditions.

The foiiowing discipiin;iry sanctions may be imposcd upon students found to have violated
the code of student conduct. Dcpcnding upon the misconduct, more than one sanction
may be rcquircdi Other than coiicgc cxpuision or revocation or withiioiding ofa dcgrec,
discipiinary sanctions are not made part of the students academic record, but are part of the
students discipiinary record. Violation oiiany term or condition of any discipiinary sanction
constitutes a new violation and may subject the student to additional sanctions.

(1 Disciplinary warning. A verbal statement to a scudent that there is a violation and that

continued violation may be cause for further discipiinarv action.

(2) Written rcprimandi Notice in writing thar the student has violated one or more terms
of this code of conduct and that continuation of the same or similar behavior may resultin
more severe discipiinary action.

(3) Disciplinary probation. Formal action placing specific conditions and restrictions upon
the students continued attendance dcpcnding upon the seriousness of the violation and
which may include a deferred discipiinai‘y sanction. If the student subjcct to adeferred
discipiinai‘y sanction is found in violation ofaiiy coiicgc rule during the time ofdiscipiin—
ary probation, the deferred discipiiiiary sanction, which may include, but is not limited to,
asuspension ora dismissal from the coiicgc, shall take effect immcdiatciy without further
review. Any such sanction shall be in addition to any sanction or conditions arising from the
new violation. Probation may be for alimited pcriod of time or may be for the duration of

ti’lC SEUdCH[’S attcndancc at [i]C COingCi

(4) Disciplinary suspension. Dismissal from the college and from the student status fora
stated pcriod of time. There will be no refund of tuition or fees for the quarter in which the
action is taken.

(5) Dismissal. The revocation of all rights and privileges of membership in the college com-
munity and exclusion from the campus and coiicgc—owncd or controlled facilities without
any possibiiity of return. There will be no refund of tuition or fees for the quarter in which
the action is taken.

Discipiin;n‘y terms and conditions that may be imposcd in conjunction with the imposition
ofa discipiinary sanction include, but are not limited to, the foiiowing:

(1) Educational sanction. The college may require the student to complete an educational

activity or experience directly related to the violation committed, at the student’s expense.

(2) Protessional evaluation. Referral for drug, alcohol, psychoiogicai, or medical evaluation

i)y an appi‘opriatciy ccrtii‘icd or iiccnscci pl’OfCSSiOIl&i may bC l’CqUil’Cdi The StL]ant may



choose the profcssional within the scope of practice and with the profcssional credentials
as defined by the college. The studenc will sign all necessary releases to allow the college
access to any such evaluation. The students return to college may be conditioned upon
compliancc with recommendations set forth in such a profcssional evaluation. If the evalua-
tion indicates that the student is not capablc of functioning within the collcgc community,
the student will remain suspcndcd until future evaluation recommends that the student is
capablc of reentering the collcgc and complying with the rules of conduct.

(3) Notin good standing. A student may be deemed “not in good standing” with the col-
lege. If so, the student shall be subject to the following restrictions:

(a) lncligiblc to hold an office in any student organization rccognizcd by the collcgc or to

l’)Old any ClCCth or appointcd OfﬁCﬁ Ol:tllﬁ COlngCi

(b) lncligiblc to represent the collcgc to anyone outside the collcgc community in any
way, including representing the collcgc atany official function, or any forms of intercol-
lcgiatc competition or representation.
(4) Restitution or monctary fine. Reimbursement for damage to or misappropriation of
property, or for injury to persons, or tor reasonable costs incurred by the collcgc in pursuing
an investigation or disciplinary procccding This may take the form of monetary reimburse-
ment, appropriate service, monetary fine, or other compensation.
(5)Hold on transcript or registration. This is a temporary measure restricting release of a
students transcript or access to registration. Upon satisfactory completion of the condi-
tions of the sanction, the hold is released.
(6) Revocation of admission or dcgrcc. Admission to ora dcgrcc awarded from the collcgc
may be revoked for fraud, misrepresentation, or other violation of standards of conduct for
students in obtaining the dcgrcc, or for other serious violations committed by astudent
prior to graduation.
(7) Withholding degree. The college may withhold awarding a degrec otherwise carned
until the complction of the process sct forth in this cli;lptcr, including the complction ofall

sanctions imposcd.

(8) No trespass order. A student may be restricted from collcgc property based on his/her
misconduct.

(9) No conract order. A prohibition of direct or indirect pliysical, verbal, or written contact

(including electronic communication) with another individual or group.

HEARING PROCEDURES

WAC 132N-125-100 Initiation of disciplinary action.

(1) All disciplinary actions will be initiated by the student conduct officer. If that officer
is the subject of a complaint initiated by the respondent, the president shall, upon request
and when feasible, dcsign;itc another person to tulfill any such disciplinary rcsponsibilitics

relative to the complainann

(2) The student conduct officer shall initiate disciplinary action by serving the respondent
with written notice dirccting him or her to attend a disciplinary meeting, The notice shall
briefly describe the factual allegations, the provision(s) of the conduct code the respondent
is alleged to have violated, the range of possible sanctions for the alleged violation(s), and

spccify the time and location of the mecting, Atthe meeting, the student conduct officer
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will present the allegations to the respondentand the respondent shall be afforded an
opportunity to cxplain what took placc. If the rcspondcnt fails to attend the meeting, the
student conduct ofhicer may take disciplinary action based upon the available information.
(3) Within ten days of the initial discipiinary meeting and after considcring the evidence in
the case, including any facts or argument prcscntcd by the rcspondcnt, the student conduct
officer shall serve the respondent with a written decision setting forth the facts and conclu-
sions supporting his or her decision, the specific code of student conduct provisions found
to have been violated, the discipiinc imposcd, it any, and a notice of any appcai rights with
an cxpianation of the consequences of-faiiing tofilea timciy appcaii
(4) The student conduct ofhicer may take any of the following discipiinary actions:

(a) Exonerare the rcspondcnt and terminate the procccdings

(b) Impose a disciplinary sanction(s) as described in WAC 132N-125-045.

(c) Refer the matter directly to the scudent conduct committee for such disciplinary ac-

tion as the committee deems appropriate. Such referral shall be in writing, to the attention

Of[i’lC chair Oi"thﬁ studcnt COHdUCt committee, VVitil acopy SCI‘\’Cd on thC rcspondcnt,

WAC 132N-125-105 Appeal from disciplinary action.

(1) The respondent may appeal a disciplinary action by filing a written notice of appeal with
the conduct review officer within twenty-one days of the student conduct officer’s decision.
Failure to timciy file a notice of appc;ii constitutes a waiver of the right to appc;ii and the

student conduct officer’s decision shall be deemed final.
(2) The notice of appcai must include a brief stacement cxpiaining why the rcspondcnt is
sccking review.
5
(3) The partics to an appeal shall be the respondent and the conduct review officer.

(4) A rcsporidcnt, who timciy appcals a disciplinai’y action or whose case is referred to the
student conduct committee, has a right to a prompt, fair, and impartiai hcaring as provided

forin these proccdurcs,
(5)On appcai, the coiicgc bears the burden of cstabiishing the cvidcntiary facts Undcriying
the imposition ofa discipiiiiary sanction by a prcpondcramcc of the evidence.
(6) Imposition of disciplinary action for violation of the code of student conduct shall be
staycd pcnding appcal, unless rcspondcnt has been summariiy suspcndcd.
(7) The student conduct committee shall hear ;ippc;iis from:
() The imposition ofdiscipiinai‘y suspensions in excess of ten da_ys;
(b) Dismissals; and
(0) Discipiinc cases referred o the committee by the student conduct officer, the conduct
review officer, or the president.
(8) Student conduct ;1ppcals from the imposition of the Foiiowing disciplinai’y sanctions
shall be reviewed tiii‘ough a brief adjudicativc procccding;

(a) Suspensions of ten days or less;

(b) Discipiinary pi‘obation;

(¢) Written rcprimunds; and

(d) Any conditions or terms imposcd in conjunction with one of the fbrcgoing discip]in»

ary actions.



9) Exccpt as pi‘ovidcd clsewhere in these rules, discip]inary warnings and dismissals of

disciplinary actions are final action and are not subject to appeal.
plinary ) PP

WAC 132N-125-110 Brief adjudicative proceedings—Initial hearing.
(1) Bricfadjudicativc procccdings shall be conducted by a conduct review ofhicer dcsig»
nated by the president. The conduct review officer shall not participate in any case in which
he orsheisa complainant or witness, or in which tiicy have direct or pcrsonai interest,
prcjudicc, or bias, or in which tiicy have acted prcviousiy inan advisory capacity.
(2) Betore taking action, the conduct review ofhicer shall conduct an informal hcaring and
providc cach party:

(a) An opportunity to be informed of the coiicgc's view of the matter; and

(b) An opportunity to explain the partys view of the mater.
(3) The conduct review officer shall serve an initial decision upon both partics within ten
days of the appcal. The initial decision shall contain a brief written statement of the reasons
for the decision and information about how to seck administrative review of the initial deci-
sion. If no request for review is filed within twenty-one days of the initial decision, the initial
decision shall be deemed the final decision.
(4) If the conduct review officer, upon review, determines that the respondent’s conduct
may warrant imposition ofa discipiin;\ry suspension of more than ten d;iys or cxpuision, the

matter shall be referred to the student conduct commiteee fora disciplinary hcaring

WAC 132N-125-115 Brief adjudicative proceedings—Review of an initial
decision.

(1) Aninitial decision is subject to review by the president, provided the respondent files
awritten request for review with the conduct review ofhicer within twenty-one days of the

initial decision.

(2) The prcsidcnt shall not participate in any case in which he or sheisa compiainant or
witness, or in which thcy have direct or pcrsonai interest, prcju(iicc, or bias, or in which thcy
have acted previously in an advisory capacity.

(3) During the review, the president shall give cach party an opportunity to file wricten
responses cxpiaining their view of the matter and shall make any inquiries necessary to
ascertain whether the sanctions should be modified or whether the procccdings should be

l'Ci:Cl'l’CCi to Ei’lC SFUanE con(iuct committee i:Ol’ a formai adjudicativc iicaringi

(4) The decision on review must be in writing and must include a brief statement of the rea-
son for the decision and must be served on the parties within twenty-one days of the initial
decision or of the request for review, whichever is later. The decision on review will contain
anotice that judiciai review may be available. A request for review may be deemed to have
been denied if the prcsidcnt does not make a disposition of the matter within twenty-one

(iays after the requestis submitted.

(5) If the president, upon review, determines that the respondents conduct may warrane
imposition of a disciplinary suspension of more than ten days or expulsion, the matter shall
be referred to the student conduct commiteee for a disciplinary hearing,

WAC 132N-125-120 Student conduct committee.

(1) The Sl’UCiCHE COﬂdUCt committee consists OEﬁVC mcmbcrs:

1DNANOD IN3IdNLS 40 3d0D

41



CODE OF STUDENT CONDUCT

42

(a) Two full-time students appointed by the student government;
(b) Two faculty members ;1pp01'ntcd by the prcsidcnt;
(¢) One faculty member or administrator, other than an administrator scrvingasa student
conduct or conduct review officer, ;1ppointcd by the prcsidcnt at the bcginnmg of the
academic year.
(2) The ﬁlculty member or administrator appointcd ona ycarly basis shall serve as the chair
of the committee and may take action on prc]iminal‘y hcaring matters prior to convcning
the committee. The chair shall receive annual training on protecting victims and promoting

accountability in cases invo[ving allcgations of sexual misconduct.

(3) Hcarings may be heard by aquorum of three members of the committee, so long asa
faculty member and one student are included on the hcaring pancl Committee action may
be taken upon a majority vote of all committee members atcending the hearing,
(4) Members of the student conduct commiteee shall not participate in any case in which
they are a party, complainant, or witness, in which they have direct or personal interest,

Y party p p
prcjudicc, or bias, or in which rhcy have acted prcviously inan advisory capacity. Any party

may petition for disqualification of a committee member pursuant to RCW 34.05.425(4).

WAC 132N-125-125 Appeal—Student conduct committee.

(1) Procccdings of the student conduct commiteee shall be govcmcd by the Administracive
Procedure Act, chaptcr 3405 RCW.and by the Model Rules of Procedure, chaptcr 10-08
WAC. To the extent there is a conflict between these rules and chaptcr 10-08 WAC, these

rulcs shall COHEFOL

(2) The student conduct committee chair shall serve all parties with written notice of the
hearing not less than seven days in advance of the hearing date, as further specified in RCW
34.05.434 and WAC 10-08-040 and 10-08-045. The chair may shorten this notice period if

bO(h partics agree, le]d ;1150 may continue thC hcaring toa latcr time ‘:Ol’ gOOd causc ShO\Vll

(3) The committee chair is authorized to conduct prchcaring conferences and/or to make
prchcaring decisions concerning the extentand form ofany discovcry, issuance ofprotcc-
tive decisions, and similar proccdural macters.

(4) Upon request, filed atleast five days before the hearing by any party or ac the direction
of the committee chair, the parties shall cxchangc, no later than the third day prior to the
hcaring, lists of potcntial witnesses and copies of potcntial exhibits that thcy reasonably
expect to present to the committee. Failure to participate in good faith in such a rcqucsted
cxchangc may be cause for exclusion from the hcaring of any witness or exhibit not dis-
closed, absenta showing ofgood cause for such failure.

(5) The commiteee chair may provide to the committee members in advance of the hearing
copics of (a) the conduct officer’s notification of the imposition of discipline, or referral to
the committee, and (b) the notice of-appcal, or any responsc to referral, by the rcspondcnc
If doing s0, however, the chair should remind the members that these “p[cadings” are not
evidence of any facts thcy may allcgc

(6) The partics may agree before the hcaring to dcsignatc spcciﬁc exhibits as admissible
without objection and, if they do so, whether the committee chair may provide copies of

these admissible exhibits to the committee members before the hc;lring.



(7) The student conduct officer, upon request, shall provide reasonable assistance to the
rcspondcnt in obtaining relevant and admissible evidence that is within the collcgck control.
(8) Communications between committee members and other hcaring participants rcgard—
ingany issuc in the procccding, other than proccdural communications that are necessary
o maintain an ordcrly process, are gcncra[ly prohibited without notice and opportunity for
all parties to participate, and any improper “ex parte” communication shall be placed on the
record, as further provided in RCW 34.05.455.

(9) Each party may be ;1ccomp;m1'cd atthe hcaring by anon-attorney assistant ofhis/her
choice. A rcspondcnt may clectto be rcprcscntcd by anatrorncy at his or her own cost,

but will be deemed to have waived that right unless at least four days before the hcaring,
written notice of the attomcy's idcntity and participation is filed with the committee chair
witha copy to the student conduct officer. The committee will ordinarily be advised by

an assistant actorney general. I the respondent is represented by an attorney, the student
conduct officer may also be rcprcscntcd by asecond, appropriatcly screened assistant

attorney gcncral.

WAC 132N-125-130 Student conduct committee hearings—Presentation
of evidence.
(1) Upon the failure ofany party to attend or participatcina hcaring, the student conduce
committee may cither:

(a) Proceed with the hcaring and issuance of its decision; or

(b) Serve a decision of default in accordance with RCW 34.05.440.

(2) The hcaring will ordinarily be closed to the publiu However, if all partics agree on the
record that some or all of the proceedings be open, the chair shall determine any excent
to which the hc;lring will be open. Ifany person disrupts the procccdings, the chair may

CXC[UdC that person ﬁ’OITl (hC hcaring room.

(3) The chair shall cause the hearing to be recorded by a method that he/she selects, in
accordance with RCW 34.05.449. That recording, or a copy; shall be made available to any
party upon request. The chair shall assure maintenance of the record of the proceeding that
is required by RCW 34.05.476, which shall also be available upon request for inspection and
copying by any party. Other rccording shall also be pcrmittcd, in accordance with WAC
10-08-190.

(4) The chair shall prcsidc atthe hcaring and decide proccdural questions that arise during

the hearing, excepeas overridden by majority vote of the commiteee.

(5) The student conduct officer, unless represented by an assistant atcorney general, shall
present the case for imposing disciplinary sanctions.

(6) All testimony shall be given under oath or afhirmation. Evidence shall be admicted or
excluded in accordance with RCW 34.05.452.

WAC 132N-125-135 Student conduct committee—Initial decision.

(1) At the conclusion of the hearing, the student conduct commitcee shall permic the par-
ties to make closing arguments in whatever form it wishes to receive them. The committee
also may permit cach party to proposc ﬁndings, conclusions, and/or a proposcd decision

for its consideration.
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(2) Within twenty-one days foiiowing the later of the conclusion of the hcai‘ing, orthe
committee’s receipt of ciosing arguments, the committee shall issue an initial decision in accor-
dance with RCW 34.05.461 and WAC 10-08-210. The initial decision shall include i‘indings
onall marerial issues of fact and conclusions on all material issucs of law, including which, if any,
provisions of the code of student conduct were violated. Any findings based substantially on

the crcdibility of evidence or the demeanor of witnesses shall be so identified.

(3) The committec’s initial order shall also include a determination on appropriate disci-
piine, it any. If the matter was referred to the committee by the student conducr officer,

the committee shall idcntify and impose disciplinary sanction(s) or conditions, if any, as
authorized in the student code. If the mater is an appeal by the respondent, the committee
may affirm, reverse, or modif:v the disciplinar/v sanction and/or conditions imposcd by the
student conduct officer and/or impose additional discipiinai'y sanction(s) or conditions as

authorized herein.

(4) The committee chair shall cause copies of the initial decision to be served on the parties
and their icgai counsel of record. The committee chair shall also promptiy transmit a copy

of the decision and the record of the committecs proceedings to the president.

WAC 132N-125-140 Appeal from student conduct committee initial decision.

(A rcspondcnt who is ;1ggricvcd by the ﬁndings or conclusions issued i)y the student
conduct committee may appcai the committee’s initial decision to the pi‘csidcnt by ﬁiing
anotice ofappcai with the prcsidcnt‘s office within twenty-one days of the committec’s
initial decision. Failure to file a timely appeal constitutes a waiver of the right and the initial
decision shall be deemed final.
(2) The notice of appeal must identify the specific findings of fact and/or conclusions of
law in the initial decision that are chaiicngcd and must contain argument Why the ;1ppcai
should be grantcd. The prcsidcnt’s review shall be restricted to the hcaring record made
before the student conduct committee and will normaiiy be limited to a review of those
issucs and arguments raised in the notice of appeal.
(3) The pi’csidcnt shall providc awritten decision to all parties within forty—iivc days after
receipt of the notice Of‘appc;ii. The presidem’s decision shall be final and shall include a
notice of any rights to request reconsideration and/or judiciai review.
(4) The prcsidcnt may, at his or her discretion, suspcnd any discipiinary action pcnding
review of the merits of the i‘indings, conclusions, and discipiinary actions imposcd,
(5) The prcsidcnt shall not €ngage in an ex parte communication with any of the partics
1'cgarding7 an appcal.
WAC 132N-125-145 Summary suspension.
(1) Summary suspension is a temporary exclusion from spcciﬁcd coiicgc premises or denial
ofaccess to all activities or privileges for which a respondent might otherwise be eligible,
while an invcstigation and/or formal disciplinai‘y proccdurcs are pcnding,
(2) The student conduct ofhcer may imposc a summary suspension if there is probablc
cause to believe that the rcspondcnt:

(a) Has violated any provision of the code of conduct; and

(b) Presents an immcdiatc dangcr o tilC hC’J.iti’L S&i&t}i orwcifarc ofmcmbcrs Oftilc C()i-

lege community; or
g )



¢) Poses an ongoing threat of substantial disruption of, or interference with, the opera-
gomng [ f

tions of the coiicgc.
te

(3) Notice. Any rcspondcnt who has been summariiy suspcndtd shall be served with oral
or written notice of the summary suspension. If oral notice is given, awritten notification

shaii iDC scrvcd on tilC l'CSPOHdCHE \’Viti’)in two days L)F[ilc orai notice.

(4) The written notification shall be entitled “Notice of Summary Suspension”and shall
include:
(a) The reasons for imposing the summary suspension, inciuding a dcscription of the
) e
conduct giving rise to the summary suspension and reference to the provisions of the code

Oi:S[U(iCI]l' conduct or EilC iaw aiicgcdiy ViOidth;

(b) The date, time, and location when the respondent must appear before the conduct
review officer for a hearing on the summary suspension; and
(c) The conditions, if any, under which the respondent may physically access the campus
or communicate with members of the campus community. If the respondent has been
trespassed from the campus, a notice against trespass shall be included that warns the
student that his or her priviitgc to enter into or remain on coiicgt premises has been with-
drawn, that the respondent shall be considered trespassing and subject to arrest for criminal
trespass if the respondent enters the college campus other than to meet with the student
conductofficer or conduct review officer, or to actend a disciplinary hearing,

(5)(a) The conduct review officer shall conduct a hearing on the summary suspension as

soonas practicabit after imposition of the summary suspension.

(b) During the summary suspension hcaring, the issue before the conduct review officer is
whether there is probabic cause to believe that summary suspension should be continued
pending the conclusion of disciplinary proceedings and/or whether the summary suspen-
sion should be less restrictive in scope.

(¢) The i'cspondcnt shall be afforded an opportunity to cxpiain why summary suspension
should not be continued while disciplinary proctcdings are ptnding or why the summary

suspension should be less restrictive in scope.

(d) If the student fails to appear at the dcsignatcd iicaring time, the conduct review ofhicer
may order that the summary suspension remain in place pending the conclusion of the
discipiinai‘y procccdings.

(¢) Assoonas pi’acticabic f-oiiowing7 the hcai’ing, the conduct review officer shall issuc a
written decision which shall include a brief cxpiamtion tor any decision continuing and/

or modii:ving the summary suspension and notice of any 1‘ight to appcaii
) J T e

(F) To EhC extent pcrmissibic undcr &PPilLdbiC iGlVV, ti’lC COﬂdLlCt review OH‘iCCl‘ Sh’&ii Pl‘OVidC

acopy of the decision to all persons or offices who may be bound or protected by it.

WAC 132N-125-150 Classroom misconduct and authority to suspend for
no more than one day.

(1) Facuity members have the authority to take appropriate action to maintain orderand
proper conduct in the classroom and to maintain the effective cooperation of students in
fulfilling the objectives of the course.

(2) Bringing any person, thing, or objcct toa tcaciiing and ic;\rning environment that may
disrupt the environment or cause a safbty or health hazard, without the cxpress approvai of

the facuity member is txprtssiy proiiii)itcd.
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(3) Faculty members or college administrators have the righe to suspend any scudent from any
singic class or related activity for no more than one instructional d;iy, it the students miscon-
duct creates disruption to the point thaticis difhicult or impossib]c to maintain the decorum
of the class, related activity, or the [carning and tcachmg environment. The ﬁicuity member or
collcgc administrator shall report this suspension to the student conduct officer or dcsigncc
on the same day of the suspension. In consultation with the faculty member, the student

conduct officer may set conditions for the student upon return to the class or activity.

DISCIPLINE PROCEDURES FOR CASES INVOLVING ALLEGA-
TIONS OF SEXUAL MISCONDUCT

WAC 132N-125-200 Supplemental sexual misconduct procedures.

Both the 1'csp0ndcnt and the compl;iinant in cases invoi\'ing ;ilicgations of sexual mis-
conduct shall be provi(icd the same proccdurai rigiirs to participate in student discipiinc
matters, inciudiiig the rigiir to participate in the initial ciiscipiin;iry dccision—making process
and to appcai any discipiinai‘y decision.

Application of the following procedures is limited to code of student conduct proceedings
involving allegations of sexual misconduct by a student. In such cases, these procedures
shall suppicmcm the student disciplinary proccdurcs in WAC 132N-125-005 through
132N-125-145. In the event of conflict between the sexual misconduct proccdurcs and the

StL](iCﬂt ciiscipiin;iry Pl‘OCCdUrCS, tilC SCXUL{i misconduct pl‘OCCdeCS shaii Pl‘CVdii.

WAC 132N-125-205 Supplemental definitions.

The foliowing supplcmcnml definicions shall appiy for purposes of code of student conduct
procccdings invoiving ailcgations of sexual misconduct by astudent:

(A “compiainant” isan ;iiicgcd victim of sexual misconduct, as defined in subsection (2)
of this section.

(2) “Sexual misconduct” has the meaning ascribed to this term in WAC 132N-125-035(14).

WAC 132N-125-210 Supplemental complaint process.

The fOiiOV»’illg SUPpiCmCHE&i proccdurcs Si’ldii JPpiy \Vi(il rcspcct to COlTlpi;lintS or othcr

l'CPOl'ES ofaiicgcd SCXUL{i misconduct i)) a sm(icnt:

(1) The coiicgc’s Title IX coordinator or dcsigncc shall investigate compiaints or other
reports of alleged sexual misconduct by a student. Investigacions will be completed ina
timely manner and the results of the investigation shall be referred to the student conduct
ofhcer for discipiinai'y action.

(2) Informal disputc resolution shall not be used to resolve sexual misconduct compiainrs
without written permission from both the compiainanr and the rcspondcnti Ifthe parties
elect to mediate a disputc, cither party shall be free to discontinue mediation at any time.

In no event shall mediation be used to resolve complaines involving allegations of sexual
violence.

(3) Collcgc pcrsonncl will honor [equEsts to kccp sexual misconduct complaints confiden-
tial to the extent this can be done without um‘casonably risking the health, s;ii:cty, and wel-
fare of the compi;iinant or other members of the col[cgc community or compromising, the

COingC’S C{U.[y o invcstigatc and process scxuai ildl"dSSnlCHt Glﬂd SCXU.&i ViOiCHCC COIT\Pi'&iﬂ[S,



(4) The student conduct officer, prior to initiating disciplinary action, will make a reason-
able effort to contact the compiainant to discuss the results of the investigation and possibic
discipiinary sanctions and/or conditions, if-any, that may be imposcd upon the rcspondcnt

if the aiicgations of sexual misconduct are found to have merit.

(5) The student conduct ofhicer, on the same date thata disciplinary decision is served

on the respondent, will serve a written notice informing the complainant whether the
allegations of sexual misconduct were found to have meritand describing any disciplinary
sanctions and/or conditions imposcd upon the rcspondcnt for the compiain;\nt’s protec-
tion, inciuding discipiinary suspension or dismissal of the rcspondcnt. The notice will also
inform the compiainant and 1‘Cspondcnt of their appcai rigiits. It protective sanctions and/
or conditions are imposcd, the student conduct officer shall make a reasonable effort to
contact the complainant to ensure prompt notice of the protective disciplinary sanctions

and/or conditions imposcd upon the 1‘cspondcnt for the comp]ainant’s protection is givcn,

WAC 132N-125-215 Supplemental appeal rights.
(1) The foiiowing actions by the student conduct ofhicer may be appcaicd by the compiainant:

(a) The dismissal of a sexual misconduct compiaint; or

(b) Any disciplinary sanction(s) and conditions imposed against a respondent for a sexual

misconduct violation, inciuding a discipiinary warning,

5 J 5

(2)A compiainant may appcai a discipiinary decision by ﬁiing anotice of ;1ppcai with the
conduct review officer within twenty-one days of the notice of the discipiinc decision
provided for in WAC 132N-125-210(5). The notice ofappcai may include a written state-
mentsetting forth the grounds ofappcaii Failure to file a timciy notice of appcai constitutes
awaiver of this 1"ight and the disciplimry decision shall be deemed final.
(3) Ifthe rcspondcnt timely appcais adecision imposing disciplinc for a sexual misconduct
violation, the coiicgc shall notify the compiainant of the appcai and providc the compiain—
antan Opportunity to intervenc as a party to the appcai.
(4) Exccpt as otherwise spcciﬁcd in this suppicmcnmi proccciurc, a compiainant who
timciy appcais a discipiinary decision or who intervenes as a partto the rcspondcnt‘s appcai
ofadisciplinary decision shall be afforded the same procedural rights as are afforded the
respondent.

(5) An appcai by a compiainant from the foiiowing discipiinary actions invoiving aiicgations of

sexual misconduct againsta student shall be handled as a brief adj udicative procccding:
(a) Exoneration and dismissal of the procccdings;
b) A disupimary warning;
¢) A written reprimand;

) Suspensions of ten days or less; and/or

(
(
(d) Disciplinary probation;
(
(

C
£) Any conditions or terms imposcd in conjunction with one of the forcgoing discipiin—
ary actions.
(6) An appcai by a compiainant from discipiinary action imposing a suspension in excess of

ten days or an expulsion shall be reviewed by the student conduct commiteee.

1DNANOD IN3IdNLS 40 3d0D

47



CODE OF STUDENT CONDUCT

48

(7) In proceedings before the student conduct committee, respondent and complainant
shall have the right to be accompanicd by anonattorney assistant of their choosing during
the appeal process. Complainant may choose to be represented at the hearing by an attor-
ney ac his or her own expense, but will be deemed to have waived that righe unless, at least
four days before the hearing, he or she files a wricten notice of the atorneys identity and
participation with the committee chair, and with copies to the respondentand the student

conduct officer.

(8)In procccdings before the student conduct committee, compl;iin;mt and rcspondcnt shall
not dircctiy question Or Cross examine one another. All questions shall be directed to the com-

mittee chair, who will actas an intcrmcdiary and pose questions on the p;irtics) behalf.

(9) Student conduct hcarings involving sexual misconduct aiicgations shall be closed to
the public, unless respondent and complainant both waive this requirement in writing and
request that the hearing be open to the public. Complainant, respondent, and their respec-
tive nonartorney assistants and/or attorneys may attend portions of the hearing where

argumcnt, testimony, and/or C\’ianCC arc Pi’CSCHth to (ilC StUCiCll[ COHdUC( committee.

(10) The chair of the student conduct committee, on the same date as the initial decision
is served on the i‘cspondcnt, will serve a written notice upon compiainant informing the
complainant whether the allegations of sexual misconduct were found to have mericand
dcscribing any disciplinary sanctions and/or conditions imposcd upon the l‘cspondcnt
for the compi;\innnﬂs protection, inciuding suspension or dismissal of the rcspondcnt. The

notice will also inform the compiainant ot his or her appcai rigiitsi

(11) Compiainanr may appcai the student conduct commiteee’s initial decision to the

pi‘csidcnt subjcct to the same pi‘occdurcs and deadlines appiicabic to other partics.

(12) The president, on the same date that the final decision is served upon the respondent,
shall serve a written notice inibrming the compiainant of the final decision. This notice shall
inform the complainant whether the sexual misconduct ;1llcgation was found to have merit
and describe any discipiinai‘y sanctions and/or conditions imposcd upon the rcspondcnt

i:Ol’ EhC compiainant’s pfOtCCtiOﬂ, inciuciing suspcnsion or dismissai Oi:ti]C rcspondcnn

WAC 132N-125-220 Brief adjudicative proceedings—College record.

The coiicgc record for bi’icf:\djudicativc procccdings shall consist ofany documents
rcgarding the matter that were considered or prcparcd by the prcsiding ofhcer for the brief
ad]’udicativc procccding or by the reviewing ofhcer for any review. These records shall be

maintained as the official record of the procccciings.

WAC 132N-125-225 Recordkeeping.

(1) The record in a briet adj udicarive pi’occcding shall consist of all documents as 1'cquircd
by law and as specificd in RCW 34.05.476.

(2) The ofhce of the Vicc-prcsidcnt of student affairs shall maintain records of student griev-
ance and discipiinary pi‘occcdings for at least six years.

(3) The disciplinary record is confidential.

(4) Students may request a copy of their own disciplinary record at their own reasonable
expense by making awritten request to the Vicc—prcsidcnt of student affairs. Pcrsonaliy

identifiable student information is redacted to protect another students privacy.



(5) Students may authorize release of their own disciplinar/v record to a third partyin
compliance with FERPA, 20 US.C. Sec. 1232g, by making a written request to the vice-
prcsidcnt of student affairs.

(6) The collcgc may inform the comp[ainant of the outcome of any disciplimry procccding
involving a crime of violence or nonforcible sex offense, as permitted by FERPA, 20 US.C.
Sec. 1232g; 34 CER. Parc 99.

(7) The college may not communicate a students disciplinary record to any person or
agency outside the college without the prior written consent of the student, excepras

rcquircd or pcrmittcd by law. Exccptions include, but are not limited to:

(a) The students parents or lcgal guardians may review these records if the student is a
minor ora dcpcndcnt, if the student is a minor and disciplinary action involves the use

or possession of alcohol or controlled substance, or in connection with a health or safety
emergency regardless if the student is a dependent or a minor, as permitted by FERPA, 20
USC. Sec. 1232g; 34 CER. Part 99.

(b) To another educarional institution, upon request, where the student secks to, intends

o, or has Cnl’O“Cd,

(C) lﬂfOl‘InﬂEiOH COHCC}'Dng l‘CgiSECl’Cd sex O('FCHdCI'&

Academic Standards Policy

Clark College is committed to the academic success of its students. The primary purpose of
the Academic Standards Policy is to quickly idcntify and alert students with low academic
achievementand providc those students with assistance to improve their academic
pcrform;mcc
This policy applics to all students. Some individual collcgc programs/ funding sources may
have additional requirements. Students in these programs should contact the appropriate
program advisor for information 1'cga1‘ding these requirements or check with an academic
advisor ifthcy have questions.
Students must maintain a quarterly and cumulative grade point average (GPA) of 2.0 or
better to remain in good academic sranding The fol[owing consequences will be imposcd
progrcssivcly for students who are notin good academic standing

« Academic Concern the first time the quarterly GPA falls below 2.0.

« Academic Intervention the second time the quartcrly GPA falls below 2.0.

« One-Quarter Academic Dismissal ifqu;u‘tcrly and cumulative GPA are below 2.0
and student had previously been placed on Academic Concern and Academic

Intervention statuses.
« Four-Quarter Academic Dismissal if quarterly and cumulative GPA are below 2.0
and student had previously been placed on Academic Concern, Academic Interven-

tion and One-Quarter Academic Dismissal statuses.
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Academic Standards Procedure

Academic Concern

The first time the quartcrly GPA falls below 2.0, students will be placcd on Academic

Concern.

« The college will send an e-mail to students  Clark e-mail accounts that offers informa-
tion about the Academic Standards Procedure and explains what happens at cach
stage.

« Students will receive alist of college resources and a reccommendaion to take advan-

tagc O(CJIHPUS SLleOl”t services.

Academic Intervention
The sccond time the quarterly GPA falls below 2.0, students will be placed on Academic
Intervention.
« By the third week of the subsequent quarter, students must atcend a group workshop
ormeet witha dcsignatcd staff member.
« Students must complete an academic success plan that outlines steps for improving
academic performance.
« Students may lose the ability to carry a full course load.
« Ifstudents do not attend the workshop or meet with a designated staff member, they

will be blocked from registering for classes.

One-Quarter Academic Dismissal

I students have previously been placed on Academic Concern and Academic Intervention
statuses, and both their quarterly and cumulative GPAs are below 2.0, they will be placed on
One-Quarter Academic Dismissal.

« Students will be blocked from registering for classes while on One-Quarter Aca-

demic Dismissal status.
« Students may appcal One-Quarter Academic Dismissal.

o StUdCH[S may JPPCJI to thC Acadcmic Stand;u‘ds Committee fOl‘ immcdiatc

reinstatement.

o The college will send an e-mail to students Clark e-mail accounts that oudlines
the ;1ppc;11 process. The Appca] Form for One-Quarter Dismissal is available

online.

o Students must submit a pcrsonal statement and all documents rcqucstcd, and
any documentation that supports their statements. The Academic Standards
Committees decisions will be made and communicated to students before the
firse day of classes.

o Factors considered in determining an appeal may include academic apritude,
ch;mgc of Major, extenuating circumstances, lapsc of time and relevant experi-
ence since suspension thar will prcdict academic success.

« If students do not appca[ orif their appcals are denied, thcy will be administrativcly

droppcd from classes and paid tuition will be refunded.



« Students will receive information about how to return from Onc»(@rtcr Academic
Dismissal. ‘They must complctc aRequest to Return to Collcgc Form no later than
three weeks before the first da_y of classes for the quarter in which thcy plan o return.
Students will be notified about the process, expectations and timeline to make an
appointment with a dcsignatcd staft member. Students must prepare awritten plan in

advance that includes the following items for discussion with the staff member:
o Short-term educational goals
o Spcciﬁc plans to overcome barriers and improve academic progress
oA proposcd course schedule

o The designated staft member will review the plan with the student and outline
specific conditions he or she must meet for return from One-Quarter Aca-
demic Dismissal. Once the plan is finalized, the student will be placed on Return
from One-Quarter Dismissal status.

« Upon returning from One-Quarter Academic Dismissal, students must carn a quartcrly
GPA of 20 or highcr in order to be approvcd to register tor the subscqucnt quarter.
Ifthcy donotearna quarterly GPA of 2.0 or highcr upon return from One-Quarter

Academic Dismissal, they will be placed on Four-Quarter Academic Dismissal.

Four Quarter Academic Dismissal
If students have previously been placed on Academic Concern, Academic Intervention,
and One-Quarter Academic Dismissal statuscs, and both their quarterly and cumulative

GPAs remain below 2.0, thcy will be placcd on Four-Quarter Academic Dismissal.

« Students will be blocked from registering for classes while on Four-Quarter Aca-
demic Dismissal.

o There is no appeal process for Four-Quarter Dismissal.

« Students will be administratively dropped from registered classes and paid cuition will
be refunded.

« Students will receive information about how to return from Four-Quarter Academic
Dismissal. They must complete a Request to Return to College Form no later than
three weeks before the first day of classes for the quarter in which they plan to return.
Students will be notified about the process, expectations and timeline to make an
appointment with a designated staff member. Students must prepare a writeen plan in
advance that includes the following items for discussion with the staft member:

o Short-term educational goals
o Specific plans to overcome barriers and improve your academic progress
o A proposed course schedule

o'The dtsignatcd staft member will review the plan with the student and outline
specific conditions he or she must meet for recurn from Four-Quarter Aca-
demic Dismissal. Once the plan is finalized, the student will be placcd on Return

from Four-Quarter Dismissal status.

OUPOH l‘CtUHlng ﬁ”OH] FOL]L'—(@([CI‘ ACdd emic DiSH]iSSRl, S\'UdClltS must carn a quarterly

GPA on.O or highcr in ordcr o bC &PPI‘OVCd to ngiS[Cl‘ fOl' EhC SLl]JSC(]LlCHt quartcr,
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Ifthey do not carn a quarterly GPA of 2.0 or higher upon return from Four-Quarter

Academic Dismissal, thcy will be pl;rccd on One-Quarter Academic Dismissal.

Grade Change/Academic Appeal Procedures

An academic appcal refers to a claim by astudent thata spcciﬁc gradc ;1ssigncd to the
student by an instructor is the result of an arbitrary or capricious application of otherwise
valid standards of academic evaluation or to a student’s claim that the instructor has made
an arbitrary or capricious decision or taken an arbitrary or capricious action which adversely

affects the students academic st;mding.

The student must file a written complaint within ninety (90) calendar days after termination
of the course. The appropriate instructional dean or supervisor may suspcnd this rule only

under exceptional circumstances such as extended illness, sabbatical leave, or absence of one
or both parties involved in the complaint. Grade ;1ppc;\l process forms are available through

the instructional deans ofhices or the Office of Instruction.

Studcnts ll&Vi[lg Complaints rclativc to acadcmic PCFEOI‘H]&HCC CVGllU.GltiOD ShOU.ld f(J”OVV EhC

steps below:

SECP 1: The S(UdCDt ShOllld COITlplC(C a gl’;ldC HPPC;{[ process form Elﬂd diSCUSS E[]C complaint

with the instructor. If the complaint is not resolved, procccd to step 2.

Step 2: The student should speak to the appropriate division chair. The division chair
must notify the student within fifteen (15) working days of the resolution after
the mecting with the student. If the student is not satisfied with the resolution, the

StUant SllOUld pl‘OCCCd o SECP 3.

Stcp 3: The student will providc awritten statement dcscribing the nature of the appcal
to the instructional dean or supervisor. A meeting will then be scheduled with
the student, the instructional dean or SUPCIVISOL, and the instructor to discuss the
appcal. The instructor will receive a copy of the students written material prior to
the meeting, A decision by the dean or supervisor will be made wichin fifreen (15)
days of the mecting, The decision by the dean or supcrvisorwill be final and cannot

bC appcalcd Furthcr.

Academic Honesty

Clark Collcgc takes academic honcsty very scriously. [tis a breach of the Code of Student
Conduct for a student to submit any work product that the student fraudulently represents
to the faculty member as the students work for the purpose of fulfilling any assignment

or task required by the faculty member as part of the students program of instruction.
Students who are referred to the Student Conduct Officer for any offense related to

academic honesty are subject to the full range of disciplinary sanctions.



At a Glance Calendar

September 2016 October 2016 November 2016 December 2016
S M T WT F S S M T WT F S S M T WT F S S M T WT F S
12 3 1 123 45 12 3
4567 891 2345678 6789101M12 45678910
MuBusey 20T RBUI 304596171819 111213 141516 17
1617 18 19 20 21 22
1819202122 324 53 54 9 9607 2820 202122324252 18192021223 x4
25 26 27 28 29 30 30 31 27 28 29 30 25 26 27 28 29 30 31
January 2017 February 2017 March 2017 April 2017
S M T W T F S S M T W T F S S M T W T F S S M T W T F S
1234567 123 4 123 4 1
8 9101121314 5678911 567891011 23456738
151617 181920 21 1213 1415 16 177 18 12 13 14 15 16 17 18 2 10 1112131415
16 17 18 19 20 21 22
2232425262728 192021223 2%25 1920202 23%25 00 5 % 27 28 29
29 30 31 26 27 28 26 27 28 29 30 31 30
May 2017 June 2017 July 2017 August 2017
S M T W T F S S M T W T F S S M T W T F S S M T W T F S
123456 123 1 123 45
7891111213 456782910 2345678 67891011
W15 1617181920 112131151617 20T I2BI g3 4, 9546 17 18 19
16 17 18 19 20 21 22
20232425262 18192020 2 B4 554 96 26 27 8 29 202122232425 %
2829 30 31 25 26 27 28 29 30 30 31 27 28 29 30 31
September 2017 October 2017 November 2017 December 2017
S M T W T F S S M T W T F S S M T W T F S S M T W T F S
12 1234567 123 4 12
3456789 8911121314 567891011 345672879
WM 1213141516 151617 181920 21 1213 14 15 16 17 18 10 1112 B 141516
81900 VB NBMBBUAB VNN NBUs L BPAANDB
7181 1 42526 27 1 1 435 2425 26 27 28 29 30
242526 27 28 29 30 29 30 31 26 27 28 29 30 3
January 2018 February 2018 March 2018 April 2018
S M T W T F S S M T W T F S S M T W T F S S M T W T F S
123 45%6 123 123 1234567
78911121 45678910 45678910 89710111213 14
141516 17181920 1112 13 14 1516 17 1112 13 14 15 16 17 15 16 17 18 19 20 21
2122232425227 18192021 222324 18192021 222324 2223242522 28
2829 30 31 25 26 27 28 2526 27 28 29 30 31 29 30
May 2018 June 2018 July 2018 August 2018
S M T W T F S S M T W T F S S M T W T F S S M T W T F S
123 45 12 1234567 123 4
6 7891112 3456789 89101121314 567891011
1314151617 1819 10 11 12 13 14 15 16 15 16 17 18 19 20 21 12 13 14 15 16 17 18
202122232252 1718192021 2223 222324252 2728 192021 22 23 24 25
27 28 29 30 31 2425 26 27 28 29 30 29 30 31 26 27 28 29 30 31

NOTE: On the following calendar pages, holiday and event dates marked with an asierisk (*) may

vary /)ﬂJ‘L’ﬂI on /ﬂt'ﬂ/ or 71’giﬂﬂﬂ/ Customs.
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Clark College Quick Dial Directory

Department Building Phone Number
Welcome Center ..o GHL ............. 360-992-2078

Admissions ... GHL .............. 360-992-2107

Campus Visits ... GHL ............. 360-992-2078
Adule Basic Education/ESL ..................... TBG............ 360-992-2741
Advising ... GHL ............. 360-992-2345

High School Completion ................. GHL .............. 360-992-2274

Worker Retraining ......................... GHL ............. 360-992-2274

WorkFirst Programs ....................... GHL .............. 360-992-2915
Affirmative Action/Equal Opportunity ....... GHL .............. 360-992-2053
Archer Gallery ... PUB.............. 360-992-2246
Assessment Center ... PUB............... 360-992-2588
Athletics..............oo OSC.............. 360-992-2691
Bookstore ... GHL ............. 360-992-2149
Career Services ..o PUB.............. 360-992-2902

Career Center ....oooviiiiii, PUB .............. 360-992-2155

Cooperative Education .................... PUB.............. 360-992-2391

Employment Services...............o..... PUB .............. 360-992-2902
Cashier ... GHL .............. 360-992-2177
Child Care....oooovi CES . 360-992-2393
Counsclingand Health Center ................. HSC.............. 360-992-2614
Credential Evaluations ........................... GHL ............. 360-992-2805
Dental Hygiene Clinic ... HSC.............. 360-992-2158
Disability Support Services ...................... PUB............... 360-992-2314

Video Phone ... 360-991-0901
Discrimination/Harassment .................... GHL ............. 360-992-2355
Diversity Center ... GHL .............. 360-992-2672
Economic and Community Development ....ECD............... 360-992-2939
EventServices...........o BRD............... 360-992-2713
clearing............. LIB ... 360-992-2654



Department Building Phone Number
Financial Aid...................o GHL .............. 360-992-2153
Sponsored Programs ........................ GHL .............. 360-992-2307
Work Seudy ... GHL .............. 360-992-2969
Fitness Center (Thompson) .................... OSC.. 360-992-2808
Food Service ... GHL .............. 360-992-2304
Information .............................. GHL .............. 360-992-2000
International Students/Programs ............... GHL .............. 360-992-2390
Library Services
Cannell (Main Campus)..................... LIB................ 360-992-2151
Information Commons..................... CTC............... 360-992-6138
Lostand Found ..........................o GHL .............. 360-992-2429
Mature Learning.................. CCE............... 360-992-2939
Registration ... GHL .............. 360-992-2183
Running Starc ... GHL .............. 360-992-2366
Seeurity ... GHL .............. 360-992-2133
Seudent Life ... PUB............... 360-992-2441
Tutoring Services................ 360-992-2773
Language & Whiting ....................... HKH .............. 360-992-2253
STEM L. BHL............... 360-992-2694
Accounting & Business..................... AA4 . 360-992-2445
Transitional Studies (ABE/ESL/GED) ... TBG............... 360-992-2750
Tutoring Commons......................... CTC............... 360-992-6137
Veterans Resource Center...........o.oo . GHL............... 360-992-2073
Volunteer Adule Literacy Tutoring .............. TBG............... 360-992-2750

Life-Threatening Emergency (main campus and Columbia Tech Center): dial 911
directly from any campus phone, then call Security by dialing 2133. If you arc at

Clark Collcgc at WSU Vancouver, please follow WSU Vancouvers sccurity procedure.

Non-Life Threatening Emergency (main campus only): to call Security from campus
phone, dial 2133. From personal or cell phone outside the Portland or Vancouver arca
codes, dial 360-992-2133. Ifyou arc at Clark Collcgc at WSU Vancouver, plc;\sc follow

WSU Vancouvers security procedure.
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Clark College Main Campus
1933 Fort Vancouver Way, Vancouver, WA 98663

Economic and Community Development
Columbia Bank Building, 500 Broadway St., Vancouver, WA 98660

Clark College at WSU Vancouver
14204 NE Salmon Creek Ave., Vancouver, WA 98686

Clark College at Columbia Tech Center
18700 SE Mill Plain Blvd., Vancouver, WA 98683

06000

The college affirms a commitment to freedom from discrimination for all members of the college
community. The rcsponsibility for, and the protection of; this commitment extends to students, ﬁl(ultl\l
administration, staff, contractors, and those who develop or participate in college programs. It encom-
passes every aspect of employment and every student and community activiry. The college expressly
pl‘ohiblts discrimination on the basis of race, color, national origin, age, Pcrcci\'cd oractual physiml or
mental disability, pregnancy, genctic information, sex, sexual orientation, gender identity, marital status,
creed, religion, honorably discharged veteran or military status, or use of a trained guide dog or service
animal. Harassment is a form of discrimination. The following person has been designated to handle
inquirics regarding non-discrimination policies: Special Advisor for Equity and Diversity, Gaiser Hall
360-992-2355, or 360-991-0901 (video phonc).

Alternate format of this document is available upon request. Please contact Disability Support Services
at360-992-2314, or 360-991-0901 (video phone).



Clark College Campus Map

Building Codes

AA1  Applied Arts
AA2  Applied Arts
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FHL  Foster Hall y
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0OSC  O’Connell Sports
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