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Surgical Technology-MINUTES
February 27, 2026, at 12:00 PM
Zoom 

Members Present: Jessica Bunnell, Manager of Products Revenue and Technology for Surgical Services and Sterile, PeaceHealth; Monica Ibarra (Proxy Member); Josh Dodd, Operating Room Manager, Providence Portland Medical Center

Guests: 

Members Absent: Kerri Ferraro (Committee Chair), Internal Organizer, OFNHP; Brian Adair (Vice-Chair), Assistant Program Manager, PeaceHealth Southwest Medical Center; Lauri Luepke, Surgical Tech, Legacy Salmon Creek Hospital; Stacy Anderson, Surgical Tech, The Vancouver Clinic; Sean Moore, Senior Project Manager, Workforce SW WA; Jason K Masuoka, Surgical Tech, Salem Hospital 

Clark College: Jim Reynolds, Professor & Director of Surgical Technology, Clark College; Andreana DiGiorgio, Program Specialist 2, Clark College; Scot Headley, Dean of Business Health & Sciences, Clark College; Elizabeth Flores, Advisory Coordinator, Clark College; Melissa Olsen, Academic Advisor, Clark College; Lilyan Kogan, Program Manager, Selective Admissions, Clark College; Jeremy Amthor, Surgical Tech Adjunct Professor, Clark College; Veronica Brown, Surgical Tech Student, Clark College; Monica Spatacian, Surgical Tech Student, Clark College; Olga Bondarenko, HIM Department Chair, Clark College; Jessica Cisneros-Flores, Academic Advisor, Clark College


The meeting began at 12:05 PM, and a quorum was not met. 

NEXT MEETING DATE
The committee will meet next on Friday, April 17th, 2026. 

MINUTES OF THE PREVIOUS MEETING
The minutes from the previous meeting on October 10th, 2025, could not be approved due to a lack of quorum. 

POLL VOTES March 20th, 2026
*The committee approved the previous minutes from October 10th, 2025. 

College Updates 
Scot welcomed Jeremy to the committee and expressed appreciation for his participation and continued involvement. 
Scot discussed that state budget constraints and changes to the allocation formula will result in tight budgets over the next several years. 
Scot explained that while the college has developed a plan to maintain operations using reserves, growth will be limited and expansion of programs is unlikely in the near future. 
Scot emphasized that the program remains important and in high demand, with strong student enthusiasm and positive outcomes from the first cohort. 
Scot noted that clinical placements remain a challenge and that outreach to hospital partners will continue to secure placements for upcoming terms. 
Scot announced his retirement effective June 12 after 45 years in higher education and expressed appreciation for faculty, staff, and program leadership, particularly recognizing Olga’s contributions to allied health program growth and awareness. 
Scot highlighted that allied health programs and discussed reinforcing the need for continued program development. 
Scot stated that due to staffing, accreditation requirements, and clinical placement limitations, the program will remain at one cohort for the next few years. 

Program Updates 
First Cohort / CS Updates
Jim reported that the current cohort includes 18 students, slightly below the cap of 20 due to student attrition from acceptance into other programs. 
Jim shared that the cohort is progressing well and preparing to begin operating room clinicals after completing sterile processing experiences. 
Jim stated that there are currently 72 applicants for the next cohort, creating a capacity challenge due to limited clinical placements. 

Change to Competitive Entry – 2027 Start
Jim explained that due to increased demand, the program is exploring transitioning from a first-come, first-served model to a competitive admissions process. 
Lilyan described current applicant data, noting growth from 72 to 76 applicants, with a large portion meeting or nearing eligibility requirements. 
Lilyan explained that the current process prioritizes application date and prerequisite completion, which can create frustration among students and long wait times. 
Lilyan presented potential changes including:
· Use of applicable GPA instead of cumulative GPA 
· Development of a points-based system (e.g., GPA, healthcare experience, volunteer work) 
· Consideration of ranking priorities (completion, GPA, application date) 
Lilyan noted that implementation timing (targeting 2027) may require careful communication to avoid student disruption. 

Committee Feedback 
Jim requested input from the advisory committee on admissions criteria that reflect industry needs. 
Josh recommended a composite scoring model including GPA, healthcare experience, and volunteer work to better evaluate candidates. 
Jim discussed the possibility of requiring job shadowing but acknowledged it may create access barriers for some students. 
Scot emphasized the importance of maintaining the current system temporarily for fairness while developing a thoughtful long-term admissions strategy. 
Melissa highlighted concerns about student communication, noting high advising volume and the need to clearly communicate timelines, competitiveness, and realistic start dates. 
Lilyan acknowledged the difficulty in projecting acceptance timelines due to fluctuating applicant completion and ranking factors. 

Lab Needs / Donations
Jim stated that the program will accept most equipment donations and is actively seeking additional lab resources. 
Jim identified priority needs including:
· Additional arm boards and bed attachments 
· Specialty instruments (neuro, spine, vascular) 
· Supplies such as suture boots, vessel loops, and staplers 
· Additional surgical equipment for student exposure 
Jim emphasized that increased lab exposure improves student readiness for clinical environments. 

Advisory Member Recruitment
Jim shared that current students Monica and Veronica were added to meet accreditation requirements for student representation. 
Jim stated that the committee still needs:
· A community member (non-healthcare) 
· An anesthesiologist or surgeon 
Jim noted that physician participation can be flexible and does not require meeting attendance if communication is documented. 
Scot offered to explore potential connections for recruiting a surgeon or anesthesiologist. 

New Adjunct – June 1 Hire Date
Jim announced the hiring of Jeremy as a new adjunct faculty member with a start date of June 1. 
Jeremy shared his background, including 12 years of experience across various healthcare settings, including large institutions and surgical centers. 
Jim expressed enthusiasm for Jeremy’s diverse experience, including work at major institutions such as Mayo Clinic, and noted his value to the program. 

Additional Program & Industry Updates
Jim discussed ongoing challenges with securing sufficient clinical placements for students and the need for additional site partnerships. 
Jim explained that clinical hour requirements increase significantly in future terms, raising concerns about long-term placement capacity. 
Jessica shared that healthcare facilities are rebuilding their workforce following staffing shortages and expressed slight concern for future student placements. 

Adjournment
Elizabeth confirmed the next meeting will be held on Friday, April 17 at noon via Zoom. 
Elizabeth reminded members to consider potential recruits for advisory roles. 

The meeting adjourned at 1:00 PM
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