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DIESEL TECHNOLOGY ADVISORY COMMITTEE

MINUTES

Tuesday 1st March 2016
12:00-1:35 PM   Location: PUB 258C
Members Present: Max Smith, Committee Chair - Cummins Northwest; Mike Taylor, Vice Chair - Instructor at Clark County Skill Center; James Albright – FedEx, Brian Dilitto – FedEx, Steve Yager – DSU, Ted Fleming – Petersen CAT, Ted Ostrye – Pacific Power Products, Ian Ferguson – Pacific Power Products 
Members Absent: Gary Dawson - Pacific Truck Products, Bob Mohagen – Clyde West Company, Tim Shellenberger – C-Tran, Colby Botts – RDO Equipment
Clark College: Don Gonser - Department Head/Professor, Diesel Tech; Dennis Lloyd – Instructor (Products);  Genevieve Howard -  Dean of Workforce & Career Technical Education; Cathy Sherick - Associate Dr. of Instructional Planning & Innovation; Brianna Lisenbee - Career Services; Nichola Farron - Secretary Sr., Advisory Committees
Committee Chair Max Smith called the meeting to order at 12:06 p.m. and introductions were made. 
Approval of Minutes from Last meeting
· Request from Mike Taylor – description  of his position should read ‘Instructor at Clark County Skills Center’

· Don Gosner - Regarding ‘required tool list’ (rather than kit): thread identification tool should be added.  In addition, the total for tools on the 3 to 5 year equipment list should be scrapped as the list total varies from year to year so is not representative
After reviewing meeting minutes a motion was made to approve as modified. The motion was seconded and unanimously passed. 
Office of Instruction Updates

O.O.I. Associate Director Cathy Sherick made the following updates:

Ethics training: Most advisory members participated in prior meetings, but we want to be sure it is completed by everyone, as we are working to ensure trainings are documented for this year’s announcements. 

As previously mentioned the Strategic Plan has been completed and is on the web site, Clark is completing work on the Academic Plan, which is still in play. We hope to have final adoption by the Board of Trustees this Spring term 2016.

Demonstration of online portal for the ‘Career Coach’. It shows available jobs, rate of pay, and training required. The site links directly to programs at Clark, pools regional and local job data. It is very easy to navigate and doesn’t require log in or password. Goal is to help with incoming students and is one aspect of trying to connect with K12 partners etc.  Encouraged members to explore and share with HR teams and community liaisons etc. so that tool can be well utilized.

April 20th – 7:00 a.m. to 9:00 a.m., PUB Auditorium Clark Main Campus. Advisory Breakfast for all program committee members. Invitations to follow we hope people will be able to attend.

Pre-apprenticeship program development is underway and will provide basic pre-job skill training, students will be able to explore different unions, tour programs at Clark, help with resume creation. They will have opportunities to learn some basic math competency skills, and get basic certification training in first aid, flagging, OSHA 10.  This will onramp to apprenticeships, Clark programs, and/or jobs. Planned to be operating by Fall 2016. Sign-up sheet for businesses willing to host tours for 20 or less students for this program.  
Director/Division Chair Report
· Don Gonser reported that enrollments continue to be good; at 26 for first year and 27 for 2nd year, so almost have enough for another section.
· 2nd year students attended Agriculture show: received some interviewing opportunities with area employer and also had to do a presentation on something they saw at Ag show.  
· Recruitment activates: manned booth with colleagues at NW Youth Career Expo which was attended by about 7000 so good exposure.  
· Students undertook a professional development project to make them more attractive to employer above and beyond program requirements e.g. community project of about 30 hours. 

· Hosted skills USA about a month ago at skills center with student participation so they were able to gain a professional development credit. Students also can earn professional development through club membership: working on highway 14 through ‘Diesel Dogs’ club. 
· In the past have typically offered some evening classes, but having a hard time finding instructors: FedEx has supplied an instructor for fall quarter and that is appreciated. Also looking to provide teaching in anything above and beyond the required classes, e.g. customer service, blueprint reading, machining, welding, first aid/CPR, etc.
· Group discussion about safety classes lead to conversation about Osher classes as a potential idea depending on cost effectiveness.  Was reiterated that classes do cover things such as face shield use etc.  As enrollment is more fluid, safety is covered frequently.


Work Plan
· Regarding software management system discussed last time: currently using trial versions but there are different levels of cost (potentially $70-$100 a month) that mean it is possibly cost-prohibitive: will try to integrate software and introduce to class. However some feedback from PCC that they have been unable to use due to security concerns.
· Discussion on bringing Advisory members into the classroom to do presentations and mock interviews.  Also helps if students can meet with a former student who is now employed.  Decided that these will begin in April with Ted Fleming scheduled in for April 7th.  
· Careers advice – Brianna asked the advisory members for clarification on dress code etc. for interviews in their industry; a question that frequently arises from students.  Group discussion held on good interview practices for students
· Space allocation – PCC have a robust mezzanine which is a possibility to consider; Don and Genevieve hoping to visit; at present having to store things outside where they are not faring well.  Genevieve also detailed plans for building expansion on purchased land; but earliest this would be is 2020.  
· Pre-requisites – Genevieve reiterated that last fall a vote decided that pre-reqs for all Diesel classes would be Math 030 and English 087 as the minimal levels.  1st level classes need to be passed with a C or better before moving on to 2nd quarter.  New catalogue will come in summer so should be active for fall. 
BAS (Bachelor of Applied Science) in Diesel Technology
· Cathy – BAS paperwork just submitted to State and will hopefully receive green light to continue. Receipt of BAS will allow students to then apply on for a Masters. Cathy to send paperwork to Don and he will distribute
· Noted that students have been requesting this: gives them a local opportunity to achieve a career goal as opposed to moving out of State.  Also opens potential for creation of future instructors
· Motion was raised to vote to support the BAS as an option for diesel students, the motion was seconded and unanimously approved 

· BAS still in approval stage, with other steps to follow, but positive consensus that will be a major advantage for students and subsequent employers.  
New business

· Diesel day scheduled a for PCC if you are interested in attending 

· Recruitment activities - professional technical days last week with 19 students from different schools and a short presentation was given. Cathy mentioned the idea of using the ‘public works week’ format to give access to equipment.
· Oregon trucking competition scheduled for June 3rd and 4th: ideal for students to volunteer and compete 

Next Meeting Date
It was noted that the Diesel Advisory Committee have now held the 2 meetings that they are required to: without anything to vote on it was decided that the next meeting will be on:

Tuesday 18th October 2016 at Noon.

The meeting adjourned at 1.34pm 

_______________________________________________________________________________________
Prepared and Submitted by Nichola Farron
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