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Clark College facilitates student learning by providing the conditions that improve
educational outcomes and eliminate systemic disparities among all groups. Two
strategies the college has implemented relate to improving employee cultural compe-
tencies through professional development and hiring employees reflective of the col-
lege’s diverse students.

First-Term, Certificate or Degree-Seeking, Full-Time Student Three-Year Completion Rate:
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. s - o% ...... — 2.3% 0.0%
Baseline:-9.9% 13.0%
2014-2015 2015-2016 2016-2017 2017-2018 2018-2019 2019-2020
Fall 2012 Cohort Fall 2013 Cohort Fall 2014 Cohort Fall 2015 Cohort Fall 2016 Cohort Fall 2017 Cohort
; erlcent_tt;‘f:tull-!;Tgl:ez é,flgf:'}z Percent of Employees Of Color Percent of Employees Engaged
ools wi a o Feop or Employees with Reported in Professional Development
ol Galorok FRopiS-ahim Disability Opportunities in PP
Reported Disability
_— L ____ 40% 100%
35% = em e e gs = en s e e e e s
80%
30%
75% .75% s 50% 74.5%
509 20% 18.8% 19.0% 18.5% 18.9% 40%
raue. — - 17.7%
15% 17.0% 17.5% 17.9% G e
25% i 23.6%
0% January February March April 0%
0% —o— Prior Year (2016-2017) —e— Current Year {2017-2018} O No PPI Training During Academic Year
lan Feb Mar Apr — o= Benchmark
N=12 N=1 N=2 N=5 B April

- - Benchmark: 35% of Employees to Match

O July - March
Student Demographics S

- - Benchmark: 100% of Applicant Pools

Monthly Highlights




