SOCIAL EQUITY

Clark College facilitates student learning by providing the conditions that improve
educational outcomes and eliminate systemic disparities among all groups. Two
strategies the college has implemented relate to improving employee cultural compe-
tencies through professional development and hiring employees reflective of the col-

lege’s diverse students.
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In partnership with the Interim Student Care Director, the AVP of ODE delivered a workshop to
faculty during Focus On Learning, April 6, 2018. This workshop focused on faculty rights and
student free speech in the classroom. Student free speech was clarified as was faculty rnights in

dealing with speech not in keeping with their course topic or not in keeping with campus values.




