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Clark College facilitates student learning by providing the conditions that improve
educational outcomes and eliminate systemic disparities among all groups. Two
strategies the college has implemented relate to improving employee cultural compe-
tencies through professional development and hiring employees reflective of the col-
lege’s diverse students.

First-Term, Certificate or Degree-Seeking, Full-Time Student Three-Year Completion Rate:
Difference Between Systemically Non-Dominant and Systemically Dominant Groups

........ ]
.................... @ersonneesene
ot B essssssssssssiussnee L 3% 0.0%
e g 7.0% =-7% ’
Baseline: -9.9% 13.0%
2014-2015 2015-2016 2016-2017 2017-2018 2018-2019 2019-2020
Fall 2012 Cohort Fall 2013 Cohort Fall 2014 Cohort Fall 2015 Cohort Fall 2016 Cohort Fall 2017 Cohort
Pperlce"t.t?]f ::‘E'T'":;?ofﬂ'canlt Percent of Employees Of Color Percent of Employees Engaged
oo cs) fv:':lolor orePa:opIe :vitﬁop e or Employees with Reported in Professional Development
L i ili Opportunities in PPI
Reported Disability Disability PP
100% — — ——————— 3% e —————— 100%
30%
80%
75% 25%
20%  17.6%  17.2% 18.3% 18.3% 60% 86.2%
50% 54% 15% 40%
1o% 20%
25% 6 Lo
5%
0% 0% 7%
0% July August September  October ONo PPI Training During Academic Year
July Aug Sept Oct B October
N=e n=s N3 n=e - - Benchmark: 35% of Employees to Match mluly - Seot
- - Benchmark: 100% of Applicant Pools Student Demographics uy - oep

Monthly Highlights

How October Applicant Pools met the diversity requirement: 100% People of Color and 0%
People with a Disability.

Entry Services, in partnership with the Office of Diversity and Equity, hosted our annual Gate-
ways: A Student of Color Open House on October 26. Nearly 100 students, from six (6) schools
in our service district, attended.

The Passport to College/Opportunity Grant Program Specialist, the WorkFirst Program Special-

ist, and the Workforce Education Services Program Support Supervisor, participated in the
Youth Mental Health First Aid training on October 12 at the Hampton Inn in Vancouver. All are
now certified in Youth Mental Health First Aid.

Clark College hosted the Community Local Area Planning (LPA) meeting on October 24. PIC
staff provided an introduction to the Bridges Out of Poverty Training. Thirty (30) community
members representing agencies that support WorkFirst clients were in attendance.







